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MEMORANDUM OF UNDERSTANDING 
AGREEMENT made between the Triborou h Bridge and Tunnel Authori 
(hereinafter "TBTA") and the Superior 0 Icers' Benevo ent AssocIation (hereina er 
"SOBA").· -. 
It is hereby mutually agreed that the collective bargaining agreement between the 
TBTA and the SOBA shall be amended as follows: 
1.  The duration of this agreement shall be December 15, 2002 through December 14, 
2005. ,'" -. 
2.  The wages for employees represented by SOBA in the titles of Bridge and Tunnel 
Sergeant and Bridge and Tunnel Lieutenant shall be increased as follows: 
Effective December 15, 2002 the Authority shall pay a one-time, non-recurring, lump 
sum payment of $1 ,000 to each employee who was on the payroll on that date. 
Effective December 15, 2003 the top rate of pay that was in effect on December 14, 
2003 shall be increased by 3%. 
Effective December 15, 2004 the top rate of pay that was in effect on December 14, 
2004 shall be increased by 3%. 
Effective upon implementation of the schedules outlined in number "7" below, the 
top rate of pay that was in effect on December 13, 2005 shall be increased by 4.15%. 
3.  Effective upon full and final ratification of this Agreement, the check-in allowance 
shall be paid as follows: 
Sergeant Lieutenant 
January 1, 2004 $2,204  $2,297 
January 1, 2005 $2,270  $2,366 
4.  a. Effective January 1, 2003, the longevity allowance will be increased by $200 
per step in accordance with the following schedule for those members of the 
bargaining unit who were on the active payroll on the day preceding the 
effective date for the increase. 
Years of Service  Annual Rate 
From the first day of such service $1000 per year  
in the sixth year to the last day  
of service in the tenth year. RECEIVED  
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Years of Service  Annual Rate 
From the first day of such $1,400 per year  
service in the eleventh year to  
the last day of service in the  
fifteenth year.  
From the first day of such $1,800 per year  
service in the sixteenth year to  
the last day of service in the  
twentieth year.  
From the first day of such $2,200 per year  
service in the twenty-first year  
to the last day of service.  
b.  Effective January 1, 2003, an annual lump sum longevity bonus will be paid to 
those members of the bargaining unit who serve as pennanent Sergeants and 
Lieutenants and who became members of a public employee pension system of 
the State or City of New York prior to July 1, 1973 in accordance with the 
following schedule. The longevity bonus shall not be considered part of the 
eligible member's compensation for any purpose whatsoever, including pension. 
Continuous Years of Service Annual Rate 
16th through 20th  $2,400 
21 5t through 25th  $2,900 
26th through last day of service $3,400 
5.  Effective January 1, 2003 the uniform allowance shall be increased by $100 to $1,305. 
6.  Effective upon full and final ratification of this Agreement, all SOBA represented 
employees will procure and purchase their own bulletproof vests. The Authoritiy will 
no longer reimburse employees for such purchase. 
7.  Effective upon full and final ratification of this Agreement, all Sergeants and 
Lieutenants, with the exception of those Sergeants and Lieutenants who work security 
assignments, training instructor assignments or other assignments which may be 
designated by the Authority and which shall continue to be eight hours in length, will 
be required to work a 12 hour tour. Such schedules will consist of seven work days 
and seven nonwork days in a 14 day period with a minimum of two regular days off 
consecutively and a maximum of three regular days off consecutively_ Such 
schedules will, at a minimum, contain one Saturday and Sunday as regular days off 
every other week. The l2-hour schedules will provide for one hour and fifty minutes 
of relief time during the course of the 12 hours. 
2 
SOBA Memorandum of Understanding 
8.  Effective upon full and final ratification of this Agreement, all Sergeants and 
Lieutenants will attend Authority mandated training on a regular days off and will be 
paid at the applicable overtime rate for the number of hours spent in training. 
9.  Effective upon full and final ratification of this agreement, members of the Special 
Operations Division will report to such locations, whether on Authority property or 
other non Authority locations within the New York City metropolitan area, as directed 
by supervision without additional compensation. No travel time paid in either straight 
time or overtime, will be paid to employees directed to report to locations other than 
the Operations Central Command and Control. 
10. Effective upon full and final ratification of this Agreement, SOBA members will 
arrange their own coverage for any paid holidays that they wish to take. The 
procedure for guaranteeing such coverage is set out in Attachment A to this 
Agreement. 
11. Effective upon full and final ratification of this Agreement, upon separation from 
service upon attainment of eligibility to receive pension benefits under the New York 
City Employees Retirement System, a full time pennanent member of the bargaining 
unit shall be paid at the member's then current rate of pay for one half of accumulated 
sick time up to 240 days in a lump sum non-pensionable payment (maximum payment 
of 120 days). 
12. Effective March 1, 2005, Sergeants and Lieutenants with zero lost time injuries in the 
previous leave year will be eligible to cash out up to two sick leave days, at the 
regular, straight time rate, from their current sick leave bank. Under this program, 
the first cash out will occur on March 1, 2006 for the leave period March 1, 2005 
through February 28, 2006. 
13. Effective as soon as practical following the full and final ratification of this 
Agreement, the parties agree that the current employer provided managerial dental 
plan will be provided to SOBA members under the same tenns and conditions as 
offered to non-represented employees as it may be amended. 
14. Effective as soon as practical following the full and final ratification of this 
Agreement, the parties agree that the current supplemental life insurance plan offered 
for purchase to non-represented employees at a group rate will be offered for purchase 
to SOBA members under the same tenns and conditions as offered to non-represented 
employees as it may be amended. 
15. Effective in calendar year 2007, SOBA members shall be eligible to participate in the 
TBTA Flexible Spending Account Program. 
16. This agreement is subject to ratification by the Board of the TBTA and by the 
members ofSOBA. 
3 
SOBA Memorandum of Understanding 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. IT IS FURTHER AGREED THAT THE PARTIES WILL JOINTLY 
SEEK SUCH APPROVAL WHERE REQUIRED. 
parties hereto have set their hands and seals as of 
&J~ 
Gerard Coichetti, President 
SOBA 
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Attachment A 
The following procedure covers all Sergeants and Lieutenants working at the following 
facilities: The Cross Bay Bridge, the Marine Bridge and the Henry Hudson Bridge. 
All coverage for time off taken as "Paid Holidays" sought by Sergeants and 
Lieutenants must be arranged by the Sergeant/Lieutenant seeking the paid holiday. Once 
the Sergeant/Lieutenant identifies a SergeantJLieutenant to replace himlher (hereinafter 
referred to as the "replacement"), and provide the necessary coverage, the replacement 
must sign up to work the tour and the replacement's name is added to the roll call. 
The SergeantJLieutenant seeking the paid holiday must call in to the facility on the 
day of the paid holiday two hours before the start of the tour to ascertain whether the 
replacement is still scheduled to work the tour. If the replacement has called the facility 
and indicated that he/she cannot work the tour, the SergeantJLieutenant seeking the paid 
holiday must report for work as originally scheduled. If the SergeantJLieutenant does not 
report for work, he/she will automatically lose a day's pay and a paid holiday, both 
commensurate with the number of hours missed in the tour that he/she did not report for. 
If the replacement cannot work the assignment after adding his/her name to the 
roll call, he/she must attempt to arrange coverage for another SergeantJLieutenant to take 
his/her place. If the replacement does not appear for the tour or does not arrange 
coverage, the replacement's leave balance will be charged with the number of hours in 
the tour. Furthermore, if the replacement does not appear for the tour, does not provide 
the necessary coverage and does not call the facility to advise that the coverage is not in 
place, the replacement's leave balance and paid holiday balance will both be charged with 
the number of hours in the tour. 
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MEMORANDUM OF UNDERSTANDING 
AGREEMENT made between the Triborough Bridge and Tunnel Authority 
(hereinafter "TBTA") and the Superior Officers Benevolent Association (hereinafter 
"SaBA"). 
It is hereby mutually agreed that the collective bargaining agreement between the 
TBTA and the SaBA shall be amended as follows: 
1.  The duration of this agreement shall be July 1, 1994 through December 14,2002. 
2.  The wages for employees represented by the SaBA in the titles of Bridge and Tunnel 
Sergeant and Bridge and Tunnel Lieutenant shall be increased as follows: 
Effective December 1, 1997 a one-time 2% lump sum bonus will be paid. 
Effective November 1, 1998 the rates of pay that were in effect on September 30, 
1997 shall be increased by 3.75%. 
Effective December 15, 1999 the rates of pay that were in effect on December 14, 
1999 shall be increased by 5%. 
Effective December 15, 2000 the rates of pay that were in effect on December 14, 
2000 shall be increased by 3%. 
Effective December 15, 2001 the rates of pay that were in effect on December 14, 
2001 shall be increased by 4%. 
3.  Effective upon full and final ratification of this Agreement, the check-in allowance 
shall be paid as follows: 
Sergeant Lieutenant 
September 1, 1996 $1,834 $1,911 
January 1, 1999 1,903 1,983 
January 1, 2000 1,998 2,082 
January 1, 2001 2,058 2,144 
January 1, 2002 2,140 2,230 
4. a. Effective upon full and final ratification of this Agreement, the longevity 
allowance will be increased by $100 per step in accordance with the following 
schedule for those members of the bargaining unit who were on the active 
payroll on the day preceding the effective date for each longevity increase. 
saBA Memorandum of Understanding 
Annual Rate Annual Rate Annual Rate 
Years of Service Effective 9/30/97 1/1/00 1/1/02 
From the first day of such S600 per year $700 per year S800 per year 
service in the sixth year to the 
last day of service in the tenth 
year. 
From the first day of such Sl,OOO per year SI, 100 per year SI,200 per year 
service in the eleventh year to 
the last day of service in the 
fifteenth year. 
From the first day of such SI,400 per year SI,500 per year SI,600 per year 
service in the sixteenth year to 
the last day of service in the 
twentieth year. 
From the first day of such SI ,800 per year SI,900 per year S2,000 per year 
service in the twenty-first year 
to the last day of service. 
b.  Effective upon full and final ratification of this Agreement, an annual lump sum 
longevity bonus will be paid to those members of the bargaining unit who serve as 
permanent Sergeants and Lieutenants and who became members of a public 
employee pension system of the State or City ofNew York prior to July 1, 1973 in 
accordance with the following schedule. The longevity bonus shall not be 
considered part of the eligible member's compensation for any purpose 
whatsoever, including pension. 
Continuous Years of Service 
16th through 20th 
Effective 9/30/97 
$2,000 
Effective 1/1/00 
$2,100 
Effective 1/1/02 
$2,200 
21 11 through 25th $2,500 $2,600 $2,700 
26th through last day of service $3,000 $3,100 $3,200 
5.  Effective upon full and final ratification of this Agreement, the unifonn allowance shall be 
increased as foUovys: 
Effective September 30, 1997 $1,005 
Effective January 1, 2000 $1,105  
Effective January 1, 2002 $1,205  
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6.  Effective upon full and final ratification of this Agreement, all SaBA represented 
" employees will receive biweekly paychecks on a direct deposit basis only. 
7.  The parties agree that the current employer provided health benefits, including major 
medical, hospitalization benefits, prescription benefits and managed physical care, will be 
replaced with the Participating Employer New York State Government Employees Health 
Insurance Program. uThe Empire Plan," including prescription drug coverage. Such 
.fOverage will be subject to all subsequent revisions and amendments made to the Empire 
Plan by the State of New York, and shall become effective as soon as the Authority can 
implement the new plan. Employees will not be obligated to make premium payments if 
they choose to participate in the base Empire Plan option or IDPIHMO. Employees 
choosing to participate in another offered HMO option will be responsible to pay any 
additional premium above the premium applicable to the base Empire Plan option. 
8.  Effective upon full and final ratification of this Agreement, any and all contributions to the 
Superior Officers Welfare Fund made by the TBTA shall cease. The SaBA will retain any 
monies currently in its Welfare Fund for payment of outstanding bills for services rendered 
and expenses incurred up to the date of full and final ratification of this Agreement. Any 
remaining monies shall be distributed to its members in accordance with a plan to be 
approved by the SOBA Executive Board The parties hereby agree that benefits, the same 
or substantially similar to the ones currently provided by the SOBA for dental, vision, life 
insurance and short term disability, will thereafter be provided to Sergeants and 
Lieutenants by the TBTA 
9.  All references to the salary ratios between SergeantslLieutenants and Bridge and Tunnel 
Officers in Article VIll of the collective bargaining agreement or elsewhere in the 
Agreement and subsequent memoranda of understanding shall be deleted. Hereinafter, 
there shall be no correlation between the salaries of Sergeants and Lieutenants and any 
other employees of the TBTA 
10. It is agreed that the Authority wilL as soon as practical after the full and final ratification of 
this Agreement, implement a Collision Reduction Unit in accordance with the provisions as 
set out in Appendix UA" to this Agreement 
11. 1his Agreement is subject to ratification by the Board of the TBTA and by the members of 
SOBA. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEl\fENT REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IM:PLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING ADDmONAL FUNDS THEREFORE, SHALL NOT BECOl\fE 
EFFECTIVE UNTTI.. THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL IT IS FURTHER AGREED THAT THE PARTIES WILL JOINTLY 
SEEK SUCH APPROVAL WHERE REQUIRED. 
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IN WITNESS WHEREOF, the parties hereto have set their hands and seals as of 
?/19/m . 
r 7 
7y1"L1AdC?-( .., ~~ 
Michael C. Ascher Gerard Coichetti 
President, TBTA President, SOBA 
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This document is intended to reflect the general intentions of the parties regarding a detail 
referred to by the Authority as the Collision Reduction Unit ("CRU") as it affects 
Sergeants and Lieutenants who may be assigned to it. 
1.  The parties agree and understand that the Authority retains its prerogatives to 
... determine all issues of staffing for the CRU including the number of Sergeants and 
Lieutenants assigned to the detail and the detennination of which titles of employee 
or nonemployee are used at its facilities to provide speed enforcement. The speed 
enforcement work provided by the CRU is not exclusive bargaining unit work. The 
Superior Officers Benevolent Association hereby agrees that it will not now, nor in 
the future, bring claims, either in law or equity, regarding issues of staffing of the 
CRU, nor will it seek a determination of exclusive bargaining unit work, nor will it in 
any way oppose the right of the Authority to discontinue the CRU at any time. 
2.  Any of the originally assigned six ARP Officers who are, as of the execution date of 
this Agreement, pennanently in the titles of Sergeant or Lieutenant will be given 
special consideration to become members of the CRU, if they so desire. If and when 
the Authority detennines that the CRU shall be eliminated, the Authority agrees to 
engage in impact bargaining with the SOBA concerning issues of the return of CRU 
members to facility assignments. 
3.  Selection for the CRU will be based upon qualifications and interviews of applicants 
who must have worked at the Authority for at least three years. A candidate may be 
rendered not qualified by the Authority ifhe/she has a record of sustained disciplinary 
charges or for other articulable reasons. Determinations of disqualification from the 
CRU shall not be appealable. 
4.  SergeantslLieutenants assigned to the CRU will work any schedule required by 
management including any starting time and any location designated by supervision. 
They will report to a designated manager (the "CRU Coordinator") and will no longer 
retain a "home facility." CRU members who wish to work other than CRU overtime 
must sign up with the central overtime pool. 
5.  SergeantslLieutenants assigned to the CRU will receive one and one-half hours in 
breaks per tour. During these breaks, they may be required to perfonn up to 30 
minutes of administrative duties. 
6.  The workweek will consist of five out of seven days worked per week on average. 
CRU members will have, at a minimum, three out of nine weekends off They will 
receive their extra RDOs approximately every nine weeks. All CRU members shall 
have the same number ofRDOs as all other Sergeants and Lieutenants. 
7.  Overtime associated with CRU duties/activities will be via direction from the CRU 
Coordinator or the facility General Manager. Pre-arranged CRU overtime will be 
assigned by seniority from among CRU members. However, where a CRU member 
is assigned to a facility and overtime, whether pre-arranged or due to the exigencies 
Appendix "A" (SOBA) 
of the facility, is required adjacent to the tour being worked by the 
SergeantILieutenant, the overtime may be assigned to that SergeantlLieutenant as a 
continuation ofhis/her tour. 
8.  Vacation periods for CRU members will be detennined by bid from among only the 
SergeantslLieutenants in the CRU and selections will be based on Authority-wide 
seniority. No SergeantlLieutenant newly assigned to the CRU may bump into the 
... vacation of a SergeantlLieutenant already assigned to the CRU until the time of the 
vacation bid. Vacations will be scheduled consistent with the vacation selection 
procedures currently in place. No more than one SergeantlLieutenant may be on 
vacation during anyone vacation period. The Authority may reconsider the one per 
period limitation in the event that the CRU program is expanded. 
9.  In order to be restored to duty, a CRU member who fails his/her fireanns 
qualification test, must take and pass a requalification test within two weeks of initial 
failure. If heJshe does not take and pass a requalification test within this time frame, 
heJshe will be removed from the CRU. At the sole discretion of management, heJshe 
may be reinstated to the CRU upon subsequently passing the requalification test. The 
Authority will pennit CRU members to attempt to requalify, on their own time, on 
any date that the range is scheduled to be open for training. 
10.  A CRU member who cannot perform CRU duties for more tlWt two weeks due to 
any continuous absence or restrictions of any kind will be removed from the CRU. 
At the sole discretion of management, heJshe may be reinstated to the CRU upon the 
removal of the restriction and reapplication for the program. 
11.  A CRU member may be removed from the CRU for good cause as determined by 
management. In the event of such removal, heJshe will not lose his/her seniority upon 
return to his/her previous facility. 
12.  Once assigned to the CRU, a SergeantlLieutenant may not voluntarily leave the 
program. until two years from the start date of his/her initial assigrunent in the CRU. 
Ifa SergeantlLieutenant chooses to opt out of the program, heJshe will be returned to 
any vacancy which may exist. A SergeantlLieutenant in the CRU may not bid for a 
position outside the CRU unless heJshe opts out of the program during a bid period. 
A CRU member can request to be released from the CRU at any time for good cause. 
Whether such a request will be granted will be at the sole discretion of management. 
13.  The parties retain all rights and prerogatives not specifically modified by this 
memorandum. 
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MEMORANDUM OF UNDERSTANDING 
AGREEMENT made between the Triborough Bridge and Twmel Authority 
(hereinafter "TBTA") and the Superior Officers Benevolent Association (hereinafter 
tlSOBA"). 
.. It is mutually agreed that the collective bargaining agreement between the TBTA 
and the SOBA shall be amended as follows: 
1.  The duration of this agreement shall be March 19, 1991 through June 30, 1994. 
2.  Effective upon full and final ratification of this Agreement, the check-in allowance, 
shall be paid as follows: 
Sergeant Lieutenant 
January I, 1992 $1,584  $1,651 
January I, 1993 1,604  1,672 
January I, 1994 1,656  1,725 
3.  Effective with the December 1993 payment, the longevity allowance will be 
increased in accordance with the following schedule for those members of the 
bargaining unit who were on the active payroll on December 31, 1993: 
a.  Annual Rate 
Yean; ofService of Allowance 
From the first day of such service in the 
sixth year to the last day of service in 
the tenth year $ 500 per year 
From the first day ofsuch service in the 
eleventh year to the last day ofservice in 
the fifteenth year 900 per year 
From the first day of such service in the 
sixteenth year to the last day ofservice in 
the twentieth year 1,300 per year 
From the first day of such service in the 
twenty-first year to the last day of service. 1,700 per year 
b.  Beginning with the December 1993 payment, an annual lump sum 
longevity bonus will be paid to those members of the bargaining unit who 
serve as permanent Sergeants and Lieutenants and who became members 
SOBA Memorandwn of Understanding 
April 7, 1999 
of a public employee pension system of the State or City of New York 
prior to July I, 1973 in accordance with the following schedule. The 
longevity bonus shall not be considered part of the eligible member's 
compensation for any purpose whatsoever, including pension. 
Lwnp Swn 
Continuous Years of Service Annual Bonus 
16th through 20 th  $1,900 
21 SI through 25 th  2,400 
26 th through last day of service 2,900 
4.  Effective with the January, 1992 payment, the uniform allowance shall be increased 
to $905 per year. 
5.  Each active SOBA member currently on payroll on the date of full and final 
ratification of this Agreement will receive a $121.00 voucher from which they must 
purchase two long-sleeve and two short-sleeve dark blue uniform shirts. This is a 
one time, non-recurring benefit for current SOBA members. 
6.  Effective upon full and final ratification of this Agreement, there shall be a six-step 
wage progression for employees in the title Sergeant. Employees promoted to the 
rank of Sergeant shall be paid at the following rates: 
Up to Year 1 $5,814 Below Top Rate 
After 1 Year $5,514 Below Top Rate 
After 2 Years $4,914 Below Top Rate 
After 3 Years $4,014 Below Top Rate 
After 4 Years $3,014 Below Top Rate 
After 5 Years $2,014 Below Top Rate 
After 6 Years Top Rate 
7.  Article XIll, Section 5 of the collective bargaining agreement will be replaced with 
the following: 
a.  An employee incapacitated from performing his/her job duties as a 
result of an accidental injury sustained in the course of his/her 
employment not as a result of his/her negligence will be allowed, 
for such period or periods during such incapacity as the Authority 
may determine in accordance with the provisions of this section, a 
differential payment, not to exceed one year, which shall be 
sufficient to comprise, together with any Workers' Compensation 
payable to him/her under the provisions of the Workers' 
Compensation law an amount after taxes equal to his/her after tax 
wages for a forty (40) hour work week. 
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April 7, 1999 
b.  If the Workers' Compensation payment granted pursuant to law is 
equal to or greater than the amount the employee was receiving 
prior to the period of incapacity, after taxes, for a forty (40) hour 
work week, the employee shall not receive any differential payment. 
c.  Such differential payment shall be payable under the following 
conditions: 
1)  The employee must notify hislher supervisor of the injury 
immediately. In any event, such notification must be made prior 
to the end of the tour ofduty. 
2)  A physician selected by the employer determines upon medical 
examination that the employee's injury requires the employee to 
be absent from the job. 
3)  Periodic re-examination of the employee by a physician selected 
by the employer to verify the need for continuous absence from 
the job. 
4)  In the case of an extended absence for injury on duty or illness, 
the employer's doctor and the employee's doctor will consult 
where the employee's doctor indicates that a directive to return 
to work is premature. The employer's doctor's determination 
shall be final. The employer's doctor shall be a specialist in the 
field ofmedicine involved. 
8.  The following shall be added to Article XliI of the collective bargaining agreement: 
Any physical therapy necessitated as a result of an injury on duty 
shall be taken by the SergeantILieutenant on hislher own non-work 
time. No compensation will be paid to a SergeantlLieutenant for 
time spent at physical therapy. 
9.  Referenced numbered memorandum 97-007 (sick leave control procedures) shall be 
applicable to SOBA members with the exception of the following language which 
will be substituted for the language contained in the fifth bullet of page 2 of the 
memorandum: 
A SergeantlLieutenant who had an occasion of illness absence in a 
rolling year whereby his/her RODs were wholly contained within 
the work days on which the employee was absent, may be required 
to provide a doctor's note verifYing each subsequent illness absence 
adjacent to an RDO. 
Notwithstanding the above, the Authority's policy of charging RDOs without pay 
when wholly contained within a long term unauthorized absence, shall remain intact 
and unmitigated. 
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10.  The TBTA will offer to SOBA members participation in the Health Insurance Opt-
Out Incentive program, commencing upon full and final ratification of this 
Agreement, to eligible employees on the same tenns and conditions as offered to 
non-represented employees. However, for 1999, eligible employees will receive a 
pro-rata portion of the 1999 incentive payment based upon a date 30 calendar days 
after the full and final ratification date of the Agreement. Thereafter, participation in 
the Opt-Out Incentive program shall be offered to active employees covered by this 
Agreement on the same tenns and conditions as it is provided to non-represented 
employees, as it may be amended. For 1999, SOBA members choosing to do so 
must opt-out within 30 calendar days of the full and final ratification of this 
Agreement. 
11.  The random alcohol testing program set out in the August 27, 1997 "Alcohol and 
Drug Testing Policy and Procedure for Bridge and Tunnel Officers" shall be 
applicable to all Sergeants and Lieutenants. This shall be limited to the alcohol 
testing portion of the Policy and Procedure and shall be set out in a separate 
document to be provided to SOBA. 
12.  The current requirement for providing an escort for Sergeants and Lieutenants who 
are sent for drug/alcohol testing shall be eliminated. If there is a vehicle at the 
facility which the Operations Superintendent/General Manager deems available for 
use by SergeantslLieutenants who are ordered to a drug/alcohol test, such use may be 
permitted. 
13.  The time required for a SergeantlLieutenant to provide a complete specimen under 
the procedures for drug testing will be reduced to three hours from the time the 
employee arrives at the collection site. 
14.  It is agreed that Sergeants and Lieutenants may be sent for random drug/alcohol 
testing at any time during the tour of duty. 
15.  Annual bids, for pennanent facility assignments only, will be accomplished by 
telephone. Each SergeantlLieutenant will be assigned a fifteen minute window 
period within which to call in hislher annual picks to the manager conducting the 
bidding process. The calls will be monitored by one SOBA Executive Board 
member. If a SergeantlLieutenant fails to contact the manager during the specified 
period, the SOBA Executive Board member may bid for a facility assignment on that 
employee's behalf. If the SOBA Executive Board member fails to bid for a facility 
assignment on that employee's behalf immediately following the conclusion of 
hislher specified window period, after all the bidding has been completed, the 
manager conducting the bidding process will assign the employee to any vacancy in 
the schedule. 
16.  Article IX, Section 15(b) of the collective bargaining agreement, the requirement to 
provide full size sedans to SergeantslLieutenants, shall be deleted. 
17.  The SOBA hereby agrees that the Authority has the right to take all actions 
necessary to comply with the Americans with Disabilities Act ("ADA"). 
4 
SOBA Memorandum of Understanding 
April " 1999 
18.  It is agreed that the TBTA has no further bargaining obligations associated with 
American Arbitration Association case No. 13-300-00305-96 and that it is 
withdrawn with prejudice.. 
19.  It is agreed that the parties will prepare and execute an integrated fonnal agreement. 
20....This Agreement is subject to ratification by the Board of the TBTA and by the 
members of the SOBA. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF TIllS AGREEMENT REQUIRING LEGISLATIVE ACI10N TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING 
ADDmONAL FUNDS TImREFORE, SHALL NOT BECOME EFFECTIVE UNTIT... 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. IT IS 
FURTHER AGREED THAT TIIE PARTIES WILL JOINTLY SEEK SUCH 
APPROVAL WHERE REQUIRED. 
lfJ wrss ~REOF, the parties hereto have set their hands and seals as of 
M~ ~~
 
Michael C. Ascher Gerard Benhardt 
President, TBTA President, SOBA 
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'STIPULATION OF SEITLEMENI 
It is hereby stipulated and agreed by and between the parties hereto as follows: 
1. Management reserves its prerogative to detennine if an absence will be 
covered by an extra permanent sergeant, a sergeant on overtime, or fully or partially uncovered 
unless otherwise specified herein. 
2. During an absence or Detail assignment", the SOBA Overtime Procedure shall 
be used to attempt to cover the first five (5) days the absence or Detail assignment requires coverage. 
After the fifth day, an acting or temporary sergeant may be used to backfill any absence or Detail 
assignment. 
3. Temporary supervisors assigned as Vacation Reliefs may be utilized in any 
capacity whenever unassigned, provided that such use does not violate the tenns of this Agreement 
Temporary supervisors assigned as Vacation Reliefs may be used to replace absences when such 
absences (for PHs, PBs, etc.) are requested by a supervisor who wishes to extend an otherwise short 
vacation."" 
4. When a temporary supervisors justification lapses, he/she will be returned to 
BTO status no later than hislher sixth work day following the lapse. During the period before such 
Detail assignment(s) are defined as temporary special purpose assignments (either planned 
or spontaneously created) which supplement the regularly scheduled complement of 
supervisors at a facility. 
"" Otherwise short vacation is any vacation less than the full allotted vacation period. 
temporary supervisor is returned to BTO status, such temporary supervisor may be utilized in any 
capacity provided that such use does not violate the terms of this Agreement 
5.  SOBA agrees that: 
(i)  The staffmg of detail assignments by temporary or acting sergeants 
may last for up to eighteen (18) months and SOBA acknowledges that 
the use of temporary or acting sergeants in such Detail assignments 
is expressly contemplated by this Agreement and does not violate any 
term or condition of the collective bargaining agreement; 
(ii)  the TBTA may, in its sole discretion, classify any two Detail 
assignments, at any given time, as Detail assignments of indefinite 
duration, which may be staffed by acting or temporary sergeants, and 
which may last for more than eighteen (18) months (the Detail 
assignments so classified will be identified in the Justification Lists 
described in 'f7 below) and SOBA acknowledges that the use of 
temporary or acting sergeants in such Detail Assignments is expressly 
contemplated by this agreement and does not violate any term or 
condition of the collective bargaining agreement; and 
(iii)  Detail assignments are facility specific without regard to the tasks 
performed. The length ofDetail assignments performed by the same 
temporary or acting sergeant at separate TBTA facilities will not be 
2 
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cOmbined for purposes of calculating the temporal periods set forth 
in subsections "itt and "ii" to this paragraph ("S(i-ii)"). 
6. If a permanent sergeant was improperly denied an opportunity to work 
overtime pursuant to items 2 or 4 of this stipulation, the aggrieved sergeant will be offered an 
opportunity to work an overtime tour (on a day with the same overtime rate that was applicable as 
the date ofthe denied opportunity) on a day that is mutually satisfactory to both the supervisor and 
bislher General Manager. Such overtime must be offered and agreed to within a one month period. 
Requests for such overtime tours shall be made at least 72 hours in advance. If the sergeant fails to 
request an opportunity to work the overtime prior to the end of the one month period, the overtime 
opportunity will be lost 
7. Justification lists documenting the temporary supervisor's name, date of 
temporary appointment, present assignment and name of the supervisor· being replaced or the 
assignment being covered will be forwarded to SOBA on a weekly basis. The Justification lists will 
also set forth any Detail assignments designated in accordance with 1S(ii), above. 
8. The Authority will make two (2) permanent sergeant positions within six (6) 
months of its receipt of a new certified promotion list, or by July 1,2000, whichever is later. 
9. The Authority maintains its legal and discretionary rights of selection from 
certified promotion lists. The Authority agrees that no permanent vacancy will remain un:fil1ed for 
more than twelve (12) months when a certified eligible list ofcandidates for promotion exists, unless 
the certified eligible list existing at the time a permanent vacancy becomes available is scheduled 
to expire within one year. In such situations (that is situations where the eligible list existing at the 
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time the permanent vacancy becomes available is scheduled to expire within one year) the Authority 
agrees that the permanent vacancy in question will not remain unfilled for more than nine (9) 
months, and that the Authority will petition DCAS to extend the duration of the eligible list 
However, if a permanent vacancy remains unfilled for more than six (6) months and the next 
permanently appointed Sergeant had been serving in a temporary capacity immediately prior to being 
promoted, that Sergeants temporary and permanent service will be considered to be uninterrupted 
for the purpose of the anniversary pay increment only. In the event that there is no ~rtified eligible 
list ofcandidates for promotion, and there are six or more permanent vacancies, the Authority agrees 
that it will petition DCAS to prepare and hold an examination. 
10. Within one month ofthe execution ofthis agreement, SaBA shall designate 
one or more members who will be offered the opportunity to work a total of seven (7) overtime 
tours. IfSaBA designates more than one member, the seven (7) overtime tours will be distributed 
among the members designated. The overtime shall be offered and worked within one month 
following the designation by SaBA of the individuals to whom it is to be offered. 
11. SaBA acknowledges that, except -as expressly provided in this stipulation, 
nothing contained herein shall in any way require the Authority to create any new or additional 
permanent supervisory positions or otherwise provide a basis for such a claim. 
12. This agreement shall not be construed as an admission by the Authority that 
it has violated any provision of, (i) the collective bargaining agreement between the Authority and 
SaBA, (ii) the New York State Civil Service Law, (iii) the New York State Constitution, and/or (iv) 
any other statute, ordinance, rule or regulation. 
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13. The SOBA agrees to withdraw and cause dismissal with prejudice of the 
following grievances, arbitrations and lawsuits: 
AAA 13-300-597-94 Grievance SOBA 93-08-08A 
AAA 13-300-1307-97 Grievance QMT 97-01, 02 and 03 
AAA 13-300-1426-97 Grievance QMT 97-04 to 19 
AAA 13-300-1400-98 Grievance TN 98-01 
AAA 13-300-1147-98 Grievance TNB 98-07 
AAA 13-300-1998-98 Grievance HH 98-01 
Benhardt, et al. v. Ascher, et al., Index No.: 115539/98 
The parties expressly agree that withdrawal of the above grievances will not preclude 
SOBA from challenging future violations of this agreement pursuant to the grievance and arbitration 
procedure provided in the collective bargaining agreement 
14. The parties agree that this Agreement shall settle all issues, claims andlor 
causes of action which have ever been asserted, or which could have been asserted against any 
individual or entity, in any forum Gudicial, administrative andlor arbitral) regarding the Authority's 
use ofacting and temporary sergeants and this Agreement shall be :final and binding on the parties. 
15. The SOBA agrees and acknowledges that the parties have in good faith 
bargained fully and comprehensively concerning the appointment and use of Acting and Temporary 
Sergeants, and that the agreements embodied in the parties' collective bargaining agreement and in 
this Agreement set forth the parties' mutual understanding and complete agreement with respect to 
the manner and circumstances in which ActingfTemporary Sergeants will be appointed andlor 
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. utilized by the Authority. SaBA-acknowledges that all uses and/or appointments (present and 
future) ofActingffemporary Sergeants which comply with the collective bargaining agreement and 
this Agreement, satisfy, or will satisfy, the Authority's obligations under the New York State Civil 
Service Law and the New York State Constitution (ifand to the extent they may be applicable to the 
Authority). 
16. SaBA agrees, on behalf of itself and its officers that it and they will not seek 
to arbitrate any matter, claim or cause ofaction concerning the Authority's appointment and use of 
Actingffemporary Sergeants, nor will it or they commence any proceeding against any person or 
entity before any court or administrative body (including, without limitation, an Article 78 
proceeding in New York State Supreme Court or an improper practice charge before the New York 
State Public Employment Relations Board) except that SaBA may bring a grievance and arbitration 
pUrsuant to the grievance and arbitration procedures provided in the parties' collective bargaining 
agreement for the sole purpose ofenforcing the obligations contained in such collective bargaining 
agreement or in this Agreement The Authority agrees to hear such grievances and recognizes that 
appropriate relief for violations of this agreement can be awarded pursuant to the arbitration and 
grievance procedures provided in the parties' collective bargaining agreement 
17. In circumstances in which a grievance or dispute arises under paragraph 9 of 
this Agreement, and in which Authority indicates, upon receipt ofan inquiry from SaBA, that it 
intends to contest the arbitrability of a dispute arising under paragraph 9, the parties expressly agree 
that SaBA will retain its right to commence an Article 78 proceeding or any other legal proceeding 
to enforce the terms ofparagraph 9 of this Agreement In order to preserve the rights set forth in this 
paragraph SaBA must inquire, in writing, whether the Authority intends to contest the arbitrability 
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an inquiry with seven (7) days of receipt 
18. The undersigned representative of SOBA acknowledges that SOBA has had 
adequate time to consult with its attorney, Robert Ligansky, Esq., concerning the terms and 
conditions set forth in this Agreement, and that it has had explained, to its satisfaction, any and all 
questions it may have had concerning the terms and conditions thereof. 
FOR: The Superior Officers Benevolent Association 
~~~ 
Gerard Benhardt, President 
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Robert Moses Building Michael C. Ascher 
Randall's Island Presidenl 
New York, NY 10035-0035 
212360-3000 Tel 
212360-2979 ITY 
e Bridges and Tunnels 
July 12, 1999 
Mr. Gerard J. Benhardt 
President 
Superior Officers 
Benevolent Association 
225 Jericho Turnpike 
Floral Park, NY 11001 
Re: April 7. 1999 Memorandum ofUnderstanding 
Dear Mr. Benhardt: 
This will serve as a clarification of the April 7, 1999 Memorandwn of Understanding 
between the Authority and the SaBA. 
Number "6" of the MOU, the six-step Sergeants' wage progression, should be 
interpreted to mean that all employees who were promoted to Sergeant prior to 
April 7, 1999 shall receive the rate consistent with the wage progression in effect 
prior to April 7, 1999. All Sergeants promoted on or after April 7, 1999 shall be 
subject to the new six-step wage progression. 
With regard to number "7", the injury on duty differential, the Authority will continue 
to provide an employee injured on duty with a semi-private hospital room if available 
and payment of all medical costs for a maximum of one year under the conditions set 
out in number "7". Under number "7" the term "negligence" will be defined as 
willful negligence. 
I anticipate that this will serve to address any concerns you may have had. 
MTA Bridges and Tunnels (legal name, Triborough Bridge and Tunnel Authority) is an agency 01 the 
Metropolitan TransporlallOO AuthOrity, State 01 New York, E. Virgil Conway, Chairman 
; 
Memorandun  
Ref. #99 - 019 3) Bridges and Tunnels 
Date: October 28, 1999 
To: Bridge and Tunnel Operations Force 
From: Harris M. Schechtman, VICe President, Operation 
Re: SaBA Sick Leave Procedures 
A recent agreement was completed between the Authority and the Superior Officers 
Benevolent Association that changes some of our current sick leave procedures. 
However, the agreement in no way changes the need or the responsibility of 
employees to come to work. 
Effective Immediately, the following procedures apply: 
1.  All absence due to illness is recorded. and evaluated by a 12-month rolling year, 
Le. for purposes of the new procedure below, the current day will be added to the 
prior 364 days each day of the year. 
2.  If a 8ergeantlLicutenant has three separate instances of absence due to illness 
(regardless of duration) during the rolling year, then beginning with and induding 
the next (fourth) absence falling within the rolling year, a doctor's note must be 
provided immediately upon the Sergeant'slL.leutenanfs return to work. Failing to 
do that will result in loss of full pay for the entire period of the absence. 
3.  saturdays, Sundays, and Holidays count fully and equally toward reaching the 
greater-than-threEKJay threshold, thereby activating the above procedure. 
4.  The loss of pay for failing to provide a required doctor's note is a specified 
accounting procedure; it Is not a disciplinary action. The Authority may bring 
separate disciplinary action for each and all Instances of non-compliance, and 
depending on the employee's prior disciplinary record may seek penalties up to 
dismissal. 
5.  The presentation of a doctor's note does not per sa accomplish compliance, unless 
the note meets all of these conditions: 
1) It must be submitted on the day of return to work.  
2) It must cover the full period of the absence.  
3) It must ·provide confinnation of inability to perfonn due to a  
medical condition. 
4) It must be pre-printed stationery and be signed by the doctor or 
an authorized delegate. 
The Authority retains the right to verify any doctor's note and take subsequent action if 
it finds the note invalid. 
'J 
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6.  SergeantslLieutenants will not be sent to the Authority doctor on the first occasion 
of an illness in each leave year (March 1 through February 28) unless specifically 
deemed necessary by either the General Manager or Operations Superintendent. 
7.  Sergeants/Lieutenants, in general, will not be sent to the Authority doctor on their 
ROO for an illness absence of five working days or less. SergeantslLieutenants 
must notify the facility at which they are working of their intent to return to work 
their next tour of duty no less than six hours prior to the start of the tour. If a 
5ergeantILieutenant fails to return to work as stated, he/she may be sent to the 
Authority doctor on hislher ROOs for one year from the date of absence. 
8.  5ergeantslLieutenants may continue to be sent to the Authority doctor on 
Saturday, Sunday and Holiday when these days are not ROOs. 
9.  For instances where a SergeantlLieutenant is sent to the Authority doctor within 
the first three days of an illness absence and the Authority doctor determines that 
the SergeantlLieutenant stay out beyond the third day, documentation from the 
Authority doctor will be sufficient for that period of absence. If the 
SergeantlLieutenant stays out beyond the time authorized by the Authority 
doctor, he must notify the facility of his continued absence and must 
arrange for his personal physician to contact the Authority doctor not later 
than the first day beyond the expiration of the Authority-authorized absence. 
The Authority doctor will then render a decision on authorized absence, and 
the Authority doctor's decision will be final. In such cases where the 
Authority doctor agrees to a later retum-to-duty date, the absence must still 
be documented by a note from the employee's personal physician. 
10.  A SergeantlLieutenant who had an occasion of illness absence in a rolling year 
whereby hislher ROOs were wholly contained within the work days on which the 
employee was absent. may be required to provided a doctor's note verifying each 
subsequent illness absence adjacent to an ROO. 
11.  AIl illness absence of greater than five working days is considered an occasion for 
purposes of requiring a doctor's note. The only exception is for an in-patient 
hospital stay for which the employee must deliver documentation deemed 
sufficient by management 
12.  SergeantsILieutenants will continue to be required to produce a doctor's note to 
verify a daim that he/she is too sick to travel to the Authority doctor for both illness 
absences and injUry on duty absences. Arl exception shall be made for the first 
day that a directive to report to the Authority doctor is given and the 
5ergeantILieutenant states that he/she is too sick to travel, for illness absences 
only. Such exception shall only be authorized one time during the rolling year (the 
rolling year shall commence on the date that the first directive to report to the 
Authority doctor is given and the 5ergeantlLieutenant states that he/she is too 
sick to travel.) A SergeantlLieutenant shall be required, when making such a claim 
that he/she is too sick to travel, to state that he/she was "too sick to traver c1eany 
on the green sheet for such absence. 
All current policies. procedures and practices with regard to sick leave usage and the 
Authority's monitoring of that usage continue except as modified by this Referenced 
Numbered Memorandum. 
l .... ::-.. 
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•  The loss of pay for failing to provide a required doctor's note is a specified 
accounting procedure; it is not a disciplinary action. The Authority may bring 
separate disciplinary action for each and all instances of non-compliance, and 
depending on the employee's prior disciplinary record may seek penalties up to 
dismissal. 
•  The presentation of a doctor's note does not per se accomplish compliance, unless 
the note meets all of these conditions: 
1). It must be submitted on the day of return to work.  
2). It must cover the full period of the absence.  
3). It must provide confirmation of inability to perform due to a medical condition.  
4). It must be on pre-printed stationery and be signed by the doctor or an authorized  
delegate. 
The Authority retains the right to verify any doctor's note and take subsequent action if 
it finds the note invalid. 
•  The Authority may make up to two (2) phone calls to verify illness. The placement 
or timing of these calls will be at the sole discretion of the Authority anytime during 
the absent BTO's tour of duty, subject only to a maximum limit of two calls per day. 
All BTOs are to be solely and fully guided by the information contained in this memo as 
to their understanding of the application of the new procedures since July 5, 1995. 
,MEMORANDUM OF AGR.EEMENT 
BETWEEN SUPERIOR OFFICERS BENEVOLENT ASSOCIATION 
AND 
TRIBOROUGH BRIDGE AND TUNNEL AUTHORITY 
(January 1, 1988 to March 18, 1991) 
The present terms and conditions of employment shall 
remain in full force and effect during the term of this 
agree~ent, except as modified herein. Any conditions of 
employment not set forth in this agreement specifically or by 
reference which now prevail, shall continue to prevail until 
modified. Any modification shall become part of this 
agreement. There shall be no unilateral changes in working 
conditions and existing working conditions shall continue. 
1.  All benefits contained herein which can by their nature be 
retroactive, shall be retroactive unless otherwise 
indicated. 
2.  The terms and conditions of this agreement shall continue 
beyond the expiration of the agreement until a new 
agreement is concluded, provided employees continue to 
work. 
3.  The duration of this agreement shall be January 1, 1988 to 
March 18, 1991 (38.6 months). 
4.  Any salary increases given to the Bridge and Tunnel 
Officers force between March 19, 1991, and July 31, 1991, 
shall not become effective for Sergeants and Lieutenants 
by virtue of their contract ratio until August 1, 1991 
notwithstanding Article VIII, Section l(a), (b) or any 
other article of the existing collective bargaining 
agreement or any addendum thereof or any past practice and 
shall not be retroactive prior to that date. 
5.  A check-in allowance payable in accordance with existing 
practice on the date of payment indicated below shall be 
paid as follows: 
Sergeant  Lieutenant 
January 1, 1988  $1,425 $1,450 
January 1, 1989  1,500 1,550 
January 1, 1990  1,560 1,625 
MEMORANDUM Between SOBA & TBTA 
(Janua~y 1, 1988 to March lB, 1991) 
6.  Upon separation from service upon attainment of 
eligibility to receive pension benefits under the New York 
City Employees Retirement System, a full-time permanent 
member of the bargaining unit shall be paid at the members 
then current rate of pay for one half of accumulated sick 
time up to one hundred and twenty two days in a lump sum 
payment which shall be non-pensionable. This provision is 
effective retroactive to January 1, 1990 (The maximum 
payment is sixty one days). 
7.  Effective upon ratification or as soon as practicable 
thereafter health insurance coverage shall be extended to 
include full-time dependent students up to the age of 23 
pursuant to the existing health insurance programs. 
7a.  Except for those members of the bargaining unit covered by 
paragraph 7b below, beginning with calendar year 1989, a 
longevity allowance will be paid to those members of the 
bargaining unit having years of service as permanent 
employees of the TBTA who were on the active Payroll on 
December 31, 1989 as members of the bargaining unit in 
accordance with the following schedule: 
Annual Rate 
Years of Service of Allowance 
From the first day of such service 
in the sixth year to the last day 
of service in the tenth year $ 400 per year 
From the first day of such service 
in the eleventh year to the last day 
of service in the fifteenth· year 800 per year 
From the first day of such service 
in the sixteenth year to the last day 
of service in the twentieth year 1,200 per year 
From the first day of such service 
in the twenty-first year to the last 
day of service. 1,600 per year 
The longevity allowance for calendar year 1989 shall be 
paid in a lump sum for those eligible members of the unit 
who were in service on December 31, 1989 (no allowance 
shall be paid to former members of the unit who separated
from service prior to that date), pro-rated for those 
members who first become eligible for a longevity
allowance after January 1, 1989 or who become eligible for 
an increase in the allowance during calendar year 1989. 
Beginning with calendar year 1990 and thereafter, the 
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longevity allowance will be added to the eligible member's 
regular compensation at the annual rate specified above 
and shall be payable in a lump sum payment on or about 
December 25th. Such annual payment shall be pro-rated 
dependent upon the date the member attains eligibility for 
such  allowance or the date the member attains eligibility 
for an increase in the allowance, if applicable. The 
~ongevity allowance shall be considered as part of the 
member's regular rate of compensation for pension purposes 
but not for overtime payor shift differential. 
7b.  Beginning with calendar year 1989, an annual lump sum 
longevity bonus will be paid to those members of the 
bargaining unit who serve as permanent sergeants and 
lieutenants and who became members of a public employee 
pension system of the State or City of New York prior to 
July I, 1973 in accordance with the following schedule: 
Lump Sum 
Continuous Years of Service Annual Bonus 
16th  through 20th $1,800 
21st  through 25th 2,300 
26th  through last day of service 2,800 
The bonus for 1989 shall be paid in a lump sum for those 
eligible members who were in service on December 31, 
1989. For those members who either first become eligible 
for such bonus or whose payment is SUbject to increase 
pursuant to this schedule during the course of 1989 or any 
subsequent year, such bonus payment shall be prorated. 
Subsequent to December 31, 1989, those members who 
separate from service shall receive said bonus on a 
prorated basis. The longevity bonus shall not be 
considered part of the eligible member's compensation for 
any purpose whatsoever., including pension. 
7c.  The parties acknowledge that the increase in the longevity 
benefits for those members of the unit covered by 
paragraph 7b (-Tier I Members-) as compared to the 
longevity benefit for those members covered by paragraph 
7a (-Tier II, III and IV Members-) is intended to provide 
the Tier I Members, whose longevity benefit is not . 
pensionable, with a comparable benefit. Should it be 
finally determined as a result of judicial challenge (or 
settlement of such a challenge) by or on behalf of a 
Tier I Member that such member's longevity benefit is not 
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comparable or is pensionable, notwithstanding such 
difference in the amount of the benefit, the Authority
shall increase the longevity benefit for Tier I Members or 
make appropriate pension contributions so that it is 
reasonably comparable to the longevity benefit for Tier 
II, III and IV Members; provided, however, that the term 
of the succeeding (i.e., following such determination) 
collective bargaining agreement between the parties (or 
any arbitration award that determines the agreement) 
providing for an increase in wages for members of the unit 
shall not commence, and the term of the immediately 
preceding collective bargaining agreement shall be 
correspondingly extended at the wage rates then in effect, 
for a period of time sufficient to reimburse the Authority 
for providing Tier I Members with such increase in 
longevity benefits. (Alternatively, the parties may agree 
on other arrangements providing for such reimbursement to 
the Authority). 
7d.  It is understood that Tier I members shall be credited 
with length of service at City of New York agencies prior 
to employment at TBTA for the purpose of computing their 
eligibility for non-pensionable longevity. 
8.  Effective January 1, 1990 release time with pay for the 
Associations Executive Board shall be twenty (20) days 
annually. 
9.  Effective January 1, 1990 release time with pay for the 
Association President shall be one hundred and sixty five 
(165) days annually. 
10.  Effective July 1, 1990 the Authority shall reimburse each 
member of the bargaining unit up to a maximum of $339 for 
the purchase of a bullet proof vest for on-duty use. To 
be eligible for this one time benefit, a unit member must 
present the Authority with a receipt for the purchase of 
such a vest. All future members of the unit shall be 
eligible for a single reimbursement under the above terms. 
11.  The uniform allowance shall be payable as follows: 
January 1, 1988 $740  
January 1, 1989 $777  
January 1, 1990 $821  
- 4 -
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12.  Irrespective of any other rules or regulations, unit 
members as of the date of this agreement may retain a 
weapon which is able to fire regulation Authority approved
ammunition (.38 special 158 grain lead semi-wad cutter 
cartridge of standard velocity). Such weapons shall not 
be of extraordinary length or design or be a bunt-line 
special. The gun must also be of standard make as defined 
by the Triborough Bridge and Tunnel Authority firearms 
regulations. 
13.  TBTA will provide a pre-retirement counseling program for 
unit members. Classes to be arranged by TBTA on TBTA time. 
14.  Upon request, TBTA will support legislation to 
-grandfather- sergeants and lieutenants who have lost 
peace officer status as a result of establishing residence 
out of New York State. 
15.  The Authority shall institute a deferred compensation plan 
under Section 457 of the IRC for all eligible members of 
the bargaining unit as soon as practicable. 
16.  The Authority shall grant a child care leave of absence 
without compensation to an employee (male or female) who 
becomes the parent of a child up to four years of age, 
either by birth or by adoption, for period of up to 48 
months. If an employee takes such a leave of up to one 
year, he/she shall be entitled, upon return to work, to 
his/her previous job assignments. If the leave is greater
than one year, the employer shall assign the employee to 
any position in their job title. 
17.  TBTA shall establish a payroll deduction for employee
purchase of group life insurance. The plan will only be 
implemented if 20\ of the employees sign up to participate. 
18.  Members of the bargaining unit shall wear Authority 
provided -Name Tags- and Holders. Such name tags shall be 
identical to those currently in use by the Association's 
Instructors. 
19.  The Association agrees that all members of the bargaining 
unit are in safety sensitive positions and shall be 
subject to Random Drug Testing. The Random Drug Testing
procedure shall be mutually agreed to by the Authority and 
the Association. 
- 5 -
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20.  Effective September 1, 1990, or as soon as practicable, 
the Authority shall provide all members of the unit, and 
covered retirees with a prescription drug plan, said drug 
plan shall consist of a no co-pay provision at 
participating pharmacies and reimbursement of 100\ of fee 
as per reasonable and customary. 
The TBTA reserves the right to change insurance carrier 
erovided that a reasonably equivalent number of 
participating pharmacies remain. 
The TBTA agrees to pay the union welfare fund drug plan 
costs from April 1, 1990 until implementation of the 
management prescription drug plan. 
The above prescription plan is the TBTA Managerial Plan or 
its equivalent. 
21.  The Authority will contribute to the Superior Officers 
Welfare Fund a sum annually for each employee and covered 
retirees as follows: 
1988 $990.00  
1989 990.00  
1990 990.00  
22.  Effective July 1, 1990 employees newly promoted to the 
rank of the Sergeant shall be paid at a rate of $4,814.00 
below the top rate. The second year in the status of the 
Sergeant such employees shall receive a $300.00 increase. 
The third year in the status of Sergeant such employees 
shall receive an additional $600.00 increase. In the 
fourth year the above employees in the status of Sergeant
shall receive an additional $900.00, in the fifth year an 
additional $1,200.00 and in the sixth year an additional 
$1,814.00. All employees in an Acting Sergeant status 
shall be paid according to the above schedule. 
Sergeants, either permanent or temporary (acting) under 
the old wage progression plan in effect prior to execution 
of this agreement shall remain in the old salary plan 
until he/she reaches maximum salary over five (5) equal
increments. The five (5) equal annual increments for 
employees who remain under the old salary plan will remain 
at $300.00 each. If an employee has a subsequent break in 
service in the Sergeant title, and sUbsequent appointment 
is made of the employee to the Sergeant title, either . 
permanent or temporary, the wage progression in effect on 
July 1, 1990 shall apply and the employee shall be 
entitled to the entry rate. 
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MEMORANDUM Between SOBA & TBTA 
(January 1, 1988 to March 18, 1991) 
23.  An -integrated- formal agreement shall be prepared and 
executed by the parties . 
... 
24.  This agreement is subject to ratification by the 
membership of the Association and the approval by the 
Triborough Bridge and Tunnel Authority Board. 
25.  IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE 
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
DATED: June 27, 1990 
FOR THE SUPERIOR OFFICERS FOR THE TRIBOROUGH BRIDGE 
BENEVOLENT ASSOCIATION AND TUNNEL AUTHORITY 
Robert DiNubila Willi m F. Lewis 
President Assistan Vice President 
Labor Relations 
Adam Ira Klein, Esq. 
// 
Counsel, SOBA 
V'/ 
.IS:"'ORA.~:::::"::'~ 8F Li~DE:RSTA..~:H~G 8E::'!.:~~~; :~E: TR:BOROUGii BRIDGE A-\lD TLiN~E:" 
,~J'rHORITY A~;D THE SERGEANTS A...~D LICLiTE::-i;....... TS BENEVOLENT ASSOCIATION, I:-IC . 
.... 
The present ter~s 'and concitions of employment shall remain in full 
force and effect during the terT.1 of this agreement, except as modified herein. 
Any conditions of emplo~ent not set forth in this agreement 
speci~ically or by reference which now prevail, shall continue to prevail 
until modified. Any modification shall become part of this agreement. 
There shall be no unilateral changes in working conditions and 
existing working conditions shall continue. 
1.• The duration of this agreement shall be three (3) years and 
three (3) months commencing October 1, 1984 and expiring Decenber 31, 1987. 
2. All benefits contained herein which can by their nature be 
retroactive, shall be retroactive. 
3. The terms and conditions of this agreement shall continue 
beyond the expiration of the agreement until a new agreement is concluded, 
provided employees continue to work. 
4. Each Sergeant and Lieutenant will be provided with the oppor-
tunity to be paid in cash or check on all tours provided notification of 
such choice is given one week in advance of the pay date. Once having made 
such choice it will continue in force until revoked. Employees will be 
permitted to pick up pay checks when they are delivered to the facility, 
which shall be on the Tuesday prior to paydays. 
Sergeants and Lieutenants may elect to be paid by direct de-
posit (electronic funds t'ansfer) to a bank of their choice within a network 
of banks of the Authority's choice. The notification period for changessruul 
be deter~ined by the requirements of the Authority and the banking network. 
5. The Authority shall increase the Major Medical Plan to 
$20u,000 per person, per disability and pay for same. 
6. Effective November 1, 1986 the Authority shall cause the currently 
allowable GHI doctor office visit reimbursement to be increased from $5.00 
per visit to $21.00 per visit and the GHI reimbursement for currently allow-
able office and in-hospital consultation to each be increased to $35.00 
7. All Authority-provided health insurance coverage shall remain 
in full force and effect for the surViving dependents of employees who die 
while employed for a period of six (6) months following the employee's 
demise, provided the dependents remain otherwise qualified. 
8. Check-In pay shall be paid to every Sergeant and Lieutenant 
at  the following rate: 
SERGEANT LIEUTENANT 
1984 $670.00 $ 875.00 
1985 $710.00 $ 925.00 
1986 $755.00 $ 985.00 
1987 S800.00 $1040.00 
9. The Uniform Allowance shall be: 
January 1985 - $605.  
January 1986 - $655.  
January 1987 - $705.  
- ~ -
10. ~ork Schedules: 
. 1hc'schcdules ~tt~ched hereto, proposed by the Committee 
and accepted by the Authority, will be im?lc~ented on Janu~~y 12, 1987 
or as soon as possible thereafter. They are ~ttached to serve as an 
example of the ir.:plementation of the following parameters, but are not 
a part of t~e agreement. 
~~).. Sergeants schedules shall conform to the following 
parameters: 
1. Separate steady Midnight tours, steady A.M. tours 
and steady P.M. tOU.J with Saturday and Sunday off every third week at 
thr. Henry Hudson B~idge, Throgs Neck Bridge, B~onx-~~itestone Bridge, 
Triborough Bridge Bronx Plaza, Queens Midtown Tunnel, Brooklyn-Battery 
Tunnel, Cross Bay Bridge, Marine Bridge and Verrazano-Na~rows Bridge 
including tour reliefs with no more than four scheduled work days in a 
row (with no increase in RDO' s) •,}. . 
(The membershi? may make a choice which will affect the 
Sr.rgeants· schedules at the Eronx-Whitestone Bridge, Throgs Neck Bridge, 
and Verra:ano-Narrows Eridges only. That choice shall be between 
paragraph -1- above and: 
lao Separate steady Midnight tours with Saturday 
and Sunday off every third week and rotating A.M. arld P.M. tours with 
Saturday and Sunday off every third week with no more than four scheduled 
work days in a row (no incrhse in RDO.'s) at the Bronx-Whitestone Bridge, 
Throgs Neck Bridge and Verra:ano~Narrows Bridge). 
2. At the Triborough Bridge Manhattan Plaza two 
steady Midnight tour schedules, one with Monday and Tuesday off, ~~d one 
with Thursday and Friday off each week in addition to a three Sergeant 
rota~on schedul~ rith Saturday and Sunday off every third week. 
(S) Lieutenants schedules shall conform to the fo11owinq 
puameters: 
(Lieutenants as a qroup may make a choice which will affect 
all Lieutenants I schedules·. That choice shall be between paragraphs 
-1· and la below) 
. '1. separate steady Midnight tours, steady A.M. tours 
and steady P.M. tours with saturday and Sunday off every third week at 
Throqs Neck Bridqe, Bronx-Whitestone Bridge, Triborough Bridge, . '. . 
Verrazano-Narrows Bridge, Queens Midtown Tunnel and Brooklyn-Battery 
Tunnel including tour reliefs, with no more than four scheduled work 
days in a row (no increase in P.DO's), OR 
lao separate steady Midnight tours with Saturday 
and Sunday of! every third week, and ro~atinq A.M. tours ~d P.M. tours 
with ana * ·weekend- off every third week at Throgs Neck Br~dge, 
Bronx-Whitestor.e Bridge, Trihorough Bridge, verraz~no-Na~rows Bridge, 
Queens Midtown Tunnel and Brooklyn-Battery Tunnel ~n~lud~ng tour . 
~elief~, with no mo:c than four scheduled work days ~n a row (No ~ncrease 
~n ROO's) • 
• -Weekend- may be Saturday and Sunday, or Sunday and Monday 
!hp. ubove-mc~tioned choices to be ~ade by the mc~~ershi? 
·sh~ll be made and that choice sh~ll beco~e the:inal contr~ct.l~ng~age. 
(cr All Sergeants and Lieutenants in a sc~edule.when ext=a 
~ay be assigned to any f~cilit1 thei= ~chejul~ COvers. ~oti!ication of 
facility assig~~ent change when e:<tra, must be nade ?rior to 2ICO ~rs. 
of the day be~ore the A.lI. tou= and u? to three(3) hou=s be!ore for the 
P.M. tour and ~i~night tour. All S~rgeants and Lieutenants will continue 
to receive 109 ?~OIS per yea~. 
11 •. The Authority will contribu~e to the Sergeants and Lieutenants 
Welfare Fund a Sl.:..":l annually for each employee and covered retiree as fol10·.•s: 
1985 $900.00  
1986 $900.00  
19B7 $900.00  
12. Effective Nov~er 1, 19B6, Item 9. of the aqreece~t·dated 
July 2, 1981 pertaining to CPrt training is de1etea. (The Authority retains 
the right to train the Sergeants and Lieutenants in C.P.R.). 
13. Effective Nov~er 1, 1986, Article IX, Section 4 (c) of the 
agreement dated January lr 19B1 between Tribo:ough Bridge and T~~el 
Authority and Ser;eants and Lieutenants Benevolent Association is codified 
as noted below: 
• 
ec) OVertime for full tours shall be covered in the following
order: 
1:  Senior term.a.nent Serqeant or Lieutemmt on day of~. 
2.  Se:rfJeant or Lieutenant on previous tour and Se=;-eant 
or Lieutenant on following tour each work four hours 
overtime. This shall be applical:21e only if both 
consent to the arrangement. 
3.  Central overtime pool (pen1anent Se...-qeant or 
Lieutenant on day off, by seniotity). 
C.  (a) Non-permanent Serqeant or Lie~enant assigned 
to facility, on day oft; 
(1))  Non-permanent Sergeant or I.ieU'tenant in 
central overtime P901, on day Qf~. 
(c)  Eligible Bridge and Tunnel O££icer on list r 
from h~e facility who is au~ri:ed to carry 
a gun, can replace absentee Se%9eant or 
Sergeant who is replacing Lieutenant. 
s.  Compulsory overtime. Serqeant or Lieutenant on 
previous tour and Sergeant or,Lieutenant on 
following tour each work four hours Qvertioe. 
6.  No Sergeant or Lieutenant is to be ordered to work 
on a regular day offo 
-------
__
Except as herei.nabove modified, Article IX, Section 4 (c) re~ins 
• in full force and effect. 
• 14. An" integra ted" formal agreer.lent ·shall be prepar.ed and executed 
by the parties. 
15. This agree~ent is subject to ratification by the r.lernhership of 
the Association, and a?proval by the Triborough Bridge and Tunnel Authori~y 
Board. 
.'. 
16. IT IS AGRE~ BY ~D BETWE~ THE PARTIES THAT ~~Y PROVISION OF 
THIS AG?EE:~::~; RECUIRING LEGISr..;'.TIVE ACTIO:l TO ?E::":·lIT ITS I~~?:'E:'~:TATIO~ 3Y 
Al·1END:·IZNT OF LA~'l OR 3Y P?OVIDI~G THE ADi:lI':'IO~AL FUNDS T~EREFOR, SF_;LL ~o':' 
BECOME EFFECTIVZ u~TIL THE APPROPRInTE LEGISLATIVE BODY HAS GIVEN APPROVnL. 
Dated: October 10, 1986 
. . 
'l'RIBOROOGH BRIDGE AliI> TUNNEL 
AOTHORITY 
• 
SERGEANTS AND LIEtJTEN&~S
 
BENEVOLENT ASSOCIATION, INC. ,  
lfitness....;..~.:;....·,k_-..;.._:::':::-__  
'Witness 
;  
HEl'iOPAKDiJM OF UNDERST7l.NDING BE~\EEN THE TRIBOROUGII BRIDGE Z'.UD  
TUNNEL AuTHORITY AND THE SERGEANTS ll~m LIEUTE~ANTS Bl::NEVQI.ENT  
ASSOCIATION, I~C.
 
The present terms and conditions of emplo~~ent shall remain 
in full force and effect during the term of this ag~ep-ment, 
except as mcdified herein. 
Any conditions of employment not set forth in this agreement 
speci.fically or by reference which now prevail, shall continue 
to prev~il until modified. Any modification shall become part 
of this agreement. 
There shall be no unilateral changes in working conditions 
and existing working conditions shall continue. 
1. The duration of this agreement shall be two (2) 
years and three (3) months, commencing July 1, 1982 and expiring 
September 30, 1984. 
/.. All benefits contained herein which can by their nature 
be retroactive, shall be retroactive. 
3. The terms an"B conditions of this agreement shall cont.inue 
beyond the expiraticn of the agreement until a new agreement is 
concluded, provided employees continu~ to wor!,. 
4. Th~ January 1, 1983 annual welfare fund contribution 
shall be $795.00 per covered employee, andior covered retiree. 
The January 1, 1984 annual welfare fund contribution shall be 
$900.00 per covered employee and/or covered retiree. It is 
specifically understood and agreed that in the event that the 
Bridge and Tunnel Officers obtain a welfare benefit, plan or 
se~~ice other than a cash contribution from the employer during 
the period July 1, 1984 to September 30, 1984, then the same 
welfare benefit, plan or service shall be provided to every 
covered cnployee and/or covered retiree. 
5. Uniform Allowance: For the year 1983, the January 1, 
1983 uniform allowance shall be $455.00. For the year 1984, 
the January 1, 1984 uniform allowance shall be $555.00. The 
1984 s~~ shall constitute the uniform allowance for the entire 
year of 1984. 
~. 
G• Check-In Pay: 
Sergeunt Lieutenant 
Payable 12/82 $ 535.00 $ 615.00 
Payable 12/83  570.00 660.00 
*Payable 12/84  650.00 850.00 
*such 1984 payment represents check-in compensation 
for the period January 1, 1984 to September 30, 1984. 
7. Sergeants and Lieutenants on the overtime list who 
are requested to work on their ROO shall be guaranteed a 
minimum of eight (8) hours work, except: 
(a)  when such work is in relation to a storm 
emergency; or 
(b)  when the ROO immediately follows a P.M. tour. 
8. The Authority agrees to take minutes of all labor 
management meetings between the Authority and the Sergeants 
and Lieutenants Benevolent Association. Such minutes shall be 
agreed upon, xeroxe~ typed and distributed to all members 
of the committee following completion of the meeting. 
9. Employee Examinations: Whenever the employer has 
directed a physical examination of a Sergeant or Lieutenant 
by a physician designated by the Authority, the employee, 
upon request, shall be entitled to receive a copy of tha 
report of any doctor who examines on behalf of the Authority 
or to designate that a copy of said medical report be furnished 
to the employee's physician. Such reports are to be sent to the 
employee or designated physician by the employer within ten (10) 
days of receipt of the request therefor. This procedure shall 
not apply to psychiatric examinations and reports. 
10. A five year pay plan will be implemented for all 
newly appointed Sergeants. All Sergeants appointed after the 
execution date of this agreement shall progress from minimum 
to maximum salary over five (5) equal increments of $300.00 
each, instead of the previous three (3) annual increments 
of $500.00 each. Any employee, permanent or temporary with 
service continuance to his permanent appointment who has 
received at least one $500.00 increment under the old plan 
shall remain in the old salary plan until he reaches maximum. 
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11. Effective immediately, Article IX, Sectior. 4 (c) of 
the agreement dated January 1, 1981 between T.B.T.A. and 
S.L.B.A. is modified as notac below: 
(C) Overtime for full tours ~ha1l be covered in 
the following order: 
1.  Senior permanent Sergeant or Lieutenant on 
day off. 
2.  Sergeant or Lieutenant on previous tour and 
Sergeant or Lieutenant on following tour each 
work four hours overtime. This shall be 
applicable only if both consent to the arrangement. 
3.  Central overtime pool (permanent Sergeant or 
Lieutenant on day off, by seniority). 
4.  Central overtime pool (permanent Sergeant or 
Lieutenant on vacation, by seniority) • 
5.  (a) Non-permanent Sergeant or Lieutenant 
assigned to facility, on day off: 
(b) Non-permanent Sergeant or Lieutenant 
in central overtime pool, on" day off or 
vacatiqp; 
(c) El~ible Bridge and Tunnel Officer on 
list, from home facility who is authorized 
to carry a gun, can replace absentee Sergeant 
or Sergeant who is replacing Lieutenant. 
6.  Compulsory overtime. Sergeant or Lieutenant 
on previous tour and Sergeant or Lieutenant 
on following tour" each work four hours over-
t~e. 
7.  No Sergeant or Lieutenant is to be ordered to 
work on a regular day off. 
Except as hereinabove modified, Article IX, Section 
4 (c) remains in full force and effect. 
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12. As soon uS practicable, the Authority will implement  
improved Sergeants schcdulc~· agreed upon by the parties which  
provide [or the following:  
Ca) Separate steady midnight tours, steady A.M. tours 
and steady P.M. tours with Saturdays and Sundays off every 
~hird week at Henry Hudson Bridge, Queens Midtown Tunnel, 
Brook1¥n-Battery Tunnel, Cross Bay Bridge and Marine Bridge, 
incl~ding tour reliefs at those facilities with no more than 
four scheduled work days in a row. 
(b) At Triborough Manhatt~n, a steady midnight tour 
with Monday and Tuesday RDOs each week in addition to a four 
Sergeant rotation schedule with Saturday and Sunday ROOs 
every fourth week. 
13. The sUbject of steady tours and/or partial steady 
tours for Lieutenants shall be referred to a special 
subcommittee of the Labor Management Committee. 
Its purpose shall be to explore the Sergeants and 
Lieutenants Benevolent Association's proposals for plans 
for steady tours and/or partial steady tours for Lieutenants. 
~ 
The Authority shall not withhold approval of any such 
proposed plan unless it results in increases in costs, 
manpower, or changes in existing levels of coverage or deployment 
of manpower which are unacceptable to the Authority. 
The life of this special subcommittee shall not 
extend b~yond the expiration of this agreement. 
14. An "intergrated" formal agreement shall be prepared 
and executed by the parties. 
15. This agreement is subject to ratification by the 
membership of the Association, and approval by the Triborough 
Bridge and Tunnel Authority Board. 
16. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGRE~mNT REQUIRING LEGISLATIVE ACTION TO 
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PERMIT ITS IMPLEMENTATION BY AMENDl-1ENT OF LAW OR BY PROVIDING  
THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE  
UNTI~ THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.  
Dated: March 6, 1984 
TRIBOROUGH BRIDGE AND TUNNEL 
AUTHORITY ~_aJ..4~ 
BY: ~~ Attest 
TRIBOROUGH BRIDGE AND TUNNEL 
AUTHORITY SERGEANTS AND LIEU~ENANTS 
BENEVOLENT ASSOCIATION, INC. 
~ 
t Attest-
-.-
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by and
AGP.F.EI1EIIT entered into this y""- day 0H-
between TRIBOROUGH BRIDGE AND TUNNEL AUTHORITY, a domestic
public corporation organized under the laws of the S~ate of New
York, hereinafter referred to as the "Employer" and t:he Triboroug:
Bridge $nd Tunnel Authority Serseants and Lieutenants Benevolent
Association, Inc., hereinafter referred to as "the Association."
WIT N E SSE T H :
WHEREAS, the Association has enrolled as members a majoric:
of employees of employer in the Collective bargaining unit herein-
,after defined, and
\nIEREAS, the Association was recognized by the employer
on April 25,1973, as the employee organization represe~ting the
.employees , and
vrnEREAS, the parties are desirous of entering into a
collective bargaining/agreement in recognition of th£ responsibil~
.of the employer to the general public and to its employees to
render to the. public the maximum of efficient and beneficial
service, establishing and maintaining fair and inte~ligent re-
lations with' its employees in the perforcance of the prescribed
responsibi1iti~s of the employer and recognizing the innaLe dignit
of each employee as a person, and
,
-
'rnffiREAS, in turn, the Association, as the representative
of the employees, recognizes and appreciaLes the long-establishe~
principle of American Unionism that an honest day's work is a
requisite for an honest day's pay~'and that, therefore, while
seeking militantly to establish beneficial teres and conditions
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,of employment, it nevertheless recognizes that it, in turn, as
a representative of the employees! represents and assures to
management that proper perfo~ance of the" prescribed duties
will be rendered by members of the Association, and
"WHEREAS, believing that the recognition of the rights
of the several parties is beneficial to the parties and to the
public in general and in aid of stable labor relations, and
WHEREAS, after negotiations, fact-finding, legislative
dictation and further negotiations, the parties desire to enter
into a collective bargaining agreement.
NOW, TSEREFORE, the parties agree as follows:
~~TICLE I
Reciprocal Rights
The Association reco~nizes the right of the employer to
manage and its rights, consistent with the law, to fix policies
. and procedures which shall be applied and enforced by the super-
visory personnel, including the supervisory personnel constitutir.
the collective bargaining unit under this contract, in the best
interest of·the employer and the general public and without pre-
ferment or prejudice because of the fact that the unifo~ed
operating force constitutes an additio~al collective bargaining
\
unit represented by another separate, distinct andllnaffiliated
association, and the employer recop,nizes its responsibility to so
direct the working force that the di~ity of labor and of the
individual shall be protected. The employer shall so administe~
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its responsibility, as to be fair and impartial to all employees,
and shall not discriminate by reaSon of race. creed. national
origin, or Association membership or activity.
ARTICLE II
Collective Bargaining Unit
The collective bargaining unit of the employer consists
of all supe=visory personnel of the Operations Division. exclusivE
of facility and field supervisors .
.
ARTICLE III
Union Security and Agency Shop
Sec. 1. The employer recognizes the Association as the
sole and exclusive bargaining representative for all employees
Yithin the collective bargaining unit as defined in Article II
hereof, and no recognition scch as bargaining representative or
'employee union representative by way of dues check-off or other-
I
wise, shall be given to another organization so long as this
agreement is in effect.
Sec~ 2. The employer Q~derstands that the Association has
made or is making arrangements with its members so that:
.
(a) All present employees now or hereafter members
•
of the Association shall remain members of the Association in
good standing for the life of the agreement, and,
(b) All new employees who shall become members of
the Association shall remain members in good standing of the
Association for the 'life of this agreement.
Sec. 3. The employer upon receipt of written authorization
by the employee shall deduct monthly dues as established by the
-3-
Association and agreed to by the employee from t~c wages of
employees who are or become ~embers of the Association, and
forward the same to the Association within ten days after such
deduction. The Association hereby agrees that it will hold the
employer harmless in the case of any claims arising out of the
check-off and the payment to the Association of employee dues.
Sec. 4. In any case where the Association requests an
increase in the amount of dues check-off for the employees, the.
Association shall supply to the .employer a copy of the resolution
adopted by the Association m~mbership, providing for the increase
in dues. The Association shall also give the employer fifteen
(15) days written notice of such increase request.
Sec. 5. Agency Shop
WHEREAS, Civil Service Law S208.3(b) makes the "agency
shop fee deduction," as therein defined. a term and condition
of employment for the employees in the bargaining unit representee
by the Union. and
WHEREAS, the Authorit:' and the Union desire to enter into
an agreement to implement the provisions of that law,
NOW, THEREFORE, it is mutually agreed as follows:
•1. Effective September 5, 1979, and thereafter, the
.
Authority shall deduct weekly an agency shop fee fr~m the wages
of each employee in the collective bargaining unit represented
by the Union who has been an employee for more than two (2)
complete pay periods and who is not a member of the Union, in
the same manner and in the same amount as Union membership dues
are deducted.
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2. The sum of the agency shop fees deducted shall be
transmitted by the Authority to the Union at the same time and
in the same manner as are Union membership dues.
3. The Union shall refund to the Authority any agency
shop fees deducted and transmitted to the Union in error.
4. The Union certifies that it has established and is
maintaining a procedure ~vhich provides for the refund, to any
employee demanding the same, of any part of an agency shop fee
deduction which represents the employee's pro rata share of
expenditures by the Union in aid of activities or causes of a
'political or ideological nature only incidentally related to
terms and conditions of employment. It is.expressly agreed that
in the event such procedure is disestablished, then this Agreement
insofar as it relates to agency shop fee deductions, shall be
null and void.
I
5.. The Authority shall not be liable in the operation
.
of the agency shop fee deductions for any mistake or error of
judgment or any other act of omission or commission and the
Union agrees to hold the Authority harmless against any claim
whatsoever arising out of the deduction and transmittal of said
•
agency shop fee to the Union.
6. Changes in the amount 'of an agency shop fee deduction
shall become effective in tte same manner as do changes in the
amount of Union membership dues deduction.
7. Disputes by employees relating to agency shop fee
deductions or to their use shall not be arbitrable under this
agreement, nor shall they be subject to any grievance procedure.
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"s. In the event that any provision of this Agreement
is found to be invalid, such invalidity shall not impair the
validity "and enforceabiiity of the remaining provisions of
this Agreement.
ARTICLE IV
Association Rights and Responsibilities
Sec. 1. The Association shall be permitted to use
spaces on bulletin boards reasonably located on employer's
facilities for Association noti~es.
Sec. 2. ·To the extent consistent with carrying out
employer's public duties and responsibilities, Association
. .
officials and delegates shall be permitted access to the premises
to discuss grievances with employees at reasonable times and
Association delegates will be permitted to handle grievances
in accordance with the procedure in Article V and engage in other
reasonable labor relations duties on the facilities ~thout for-
"feiture or penalty in rank or pay.
Sec. 3·. The er.lployer shall furnish to the Association
every six months a listing of all employees with their home
address, social security and pension numbers, appointment dates,
. .dates of b~rth, salaries and marital status. sick leave days,
vacation days and all overtime hours' worked. In addition, each
...
employee shall be given an annual statement of all leave allowance
. accrued.
ARTICLE V
Grievance Procedure
Sec. 1. The grievance procedure is as follows:
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(a) All 'inquiries, requests or grievances shall be
presented in writinr. to the individual's facility supervisor
either in person or through the appropriate delegate within
15 working days of the precipitating incident. As to an
individual grievance. one delegate may be present with the griev-
ant; .but the delegate need not be the one who signed the grievanc
As to a facility grievance, two (2) delegates may be present.
The facility supervisor shall give a definite answer to the
inquiry~ request or grievance, in writing, to the grievant
within .one 't-leek of submission to him.
(b) If the action taken by the facility supervisor is
not deemed sufficient, satisfactory or pro~er by the employee,
the grievant may request in writing, addressed to the facility
supervisor, a review of the determination of the facility super-
visor by the Superintendent of Operation or the Assistant Super-
/
intendent of Operation. Such request must be made within 15
working days of the employee's receipt of the 1st step response.
The Superintendent of Operation or the Assistant Superintendent
of Operatio~ shall arrange with the grievant at the facility, or
at such other place as is convenient to the grievant within five
•(5) workin8 days after receipt by h~ of such written grievance
and such meeting shall be held at the earliest practicable time,
...
but in no event later than ten (10) working days of receipt by
him of such wr~tten grievance. As to individual grievances,
the grievant may be represented at this step by one (1) delegate
and anv other renresentative of the Association. As to facility
- .
grievances, ~o (2) delegates and any other Associatio~ represen-
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tative'may be pres,ent. The Superintendent of Operation or
the Assistant Superintendent of Operation shall issue his
decision in writing within ninety-six (96) hours of the
meeting.
(c) If the action taken by the Superintendent of
Operation is not deemed sufficient, satisfactory or proper by
the employee or employees, the grievant may request in writing,
addressed to the Superintendent of Operation, a review of the
determination of the Superintendent of Operation or the Assistant
Superintendent of Operation by the Executive Officer and Chief
Engineer or the person designated by him, who will arrange a
meeting at the employer's administration building at Randall's
Island at the earliest practicable time. Such reguest must be
made within 15 working days of the empJoyee's receipt of the 2nd
step response. As to an individual grievance, the grievant may
be represented by one (1) delegate and any other Association
representative at this meeting. As to a facility grievance,
two (2) delegates and anyone other Association representative
may be present. A decision in writing shall be issued within
ten (10) days of the meeting .
•(d) An appeal from an unsatisfactory decision by the
Executive Officer and Chief Engineer or his represeptative,
involving issues arising out of the interpretation or application
'of this a~reement, may be brought by the Association to impartial
arbitration within ten (10) working days of receipt of said
decision by referring the grievance to the American Arbitration
Association. The arbitrator shall be selected by the parties
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in accordance with'the rules of the American Arbitration
Association, the costs and fees oi such arbitration shall
be borne equally by the Association and the employer.
The determination of the arbitrator shall be final
and binding for all issues arisinp. out of the interpretation
and application of this agreement. provided that the arbitrator
shall have no power to add to, subtract from, modify or amend
any of the provisions of this agreement or to issue any award
limiting or interfering with the operation of any applicable
provision of law or inconsistent with or contrary to any such
provision of law, or with respect to disciplinary matters
relating to the fitness of employees which. are· subject to
Section 75 of the New York State Civil Service Law.
Sec. 2. The above grievance procedure and the employer's
procedure for the handling of disciplinary matters under Section
75 of the Civil Service Law shall be retained without change.
Sec. 3. There shall be widespread disclosure of any out-
come of a grievance to supervisors and personnel concerned for
the purpose of minimizing the repetition of identical grievances.
Sec. 4. The term "grievance" shall be defined as:
•(a) A dispute concerning the application or inter-
pretation of this collective bargaining agreement; ~
(b) A claimed violation, misinterpretation or mis-
application of the rules or regulations, existinr. policy, or
orders applicable to the agency ~hich employ~ the grievant
affecting the terms and conditions of employment. provided
disputes involving the rules and regulations of the New York
City Civil Serv~ce Commission shall not be subject to the
grievance procedure or arbitration.
(c) A claimed assignment of employees to duties
substantially different from those stated in their job
specifications.
(d) A claimed improper holding of an open competitive
rather" than a promotional examination.
ARTICLE VI
Pension PaYments
The employer hereby grants to all employees employed in
the classes of positions having the titles of Bridge and Tunnel
Sergeant and Bridge and Tunnel Lieutenant who are members of
the New York City employees retirement system. the benefits of
the reduced rate of contribution factor of four percent (4%).
as set forth in the resolution adopted by the' employer on May 27.
I
1969, and a~proved by the Mayor on June 13, 1969. and during
the term of this agreement, will grant similar benefits if duly
authorized and approved.
The employer agrees for the duration of this agreement
to grant all employees covered by this agreement pension system
•improvements granted by the City of New York, which may be
provided in the 1973-1976 City-Wide contract.·
The Employer and the Association will make every effort
to place the involved employees under the City's pension plan
for physically taxing jobs.
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ARTICLE VII
Welfare Fund Payments
Effective January 1, 1978, the eMployer will pay into
the Association Welfare Fund the sum of $440.00 per annum
for each employee bearing the Civil Service title of Bridge
and Tunnel Sergeant or Bridge and Tunnel Lieutenant including
employees who have retired on or after that date upon compliance
'dth the following conditions:
(a) The employer may from time to time, review and audit
any plan approved by the members of the Association.
(b) The required payment will be made into the fund in
accordance with procedures as may be established between the
parties hereto.
(c) Facility and Field Supervisors are excluded therefrom.
ARTICLE VIII
Wages
I
Sec. 1 (a) Effective January 1, 1978, the maximum salary
of a Bridge and Tunnel Sergeant shall be 129.01. of the ~~ximum
salary of a Bridge and Tunnel Officer, and the max~um salary of
a Bridge and Tunnel Lieutenant shall be.ISO.Oio of the maximum
salary of a Bridge and Tunnel Officer .
•(b) Effective J~luary 1, 1979, the maximuo salary
ofl a Bridge and Tunnel Sergeant shall be 130.010 of the maximum
.
salary of a Bridge and Tunnel Officer.
(c) The maximuc salaries shall be paid to Sergeants
L
and Lieutenants with ~ee years of service or more. A Sergeant
or Lieutenant with more than two years but less than three years
of service shall receive $500.00 less than the maximum. A
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Sergeant or Lieutenant with more than one year but less than two
years of service ,shall receive $1,000.00 less than the maximum.)
A Sergeant or Lieutenant with less than one year of service shall
.
receive $1,500.00 less than the maximum.
(d) The salary ratios between Sereeants and Bridge and
Tunnel Officers and Lieutenants and Bridge and Tunnel Officers
shall not apply to the adjustments to the salaries of Bridge and
Tunnel Officers as of December 31, 1979, representing the additior.
to the base schedule of said salaries of Cost of Living Allowances
which commenced on January 1, 1977, and April 1, 1979. The annual
salary of each Sergeant and Lieutenant'sha11 be increased, effect-
ive January 1, 1980, by a dollar amount equal to the two aforesaid
Cost of Living Allowances actually paid to each Bridge and Tunnel
Officer.
(e) Any salary increases given to the Bridge and Tunnel
Officers force between January 1, 1980, and April 30, 1980, shall
not become effective ~or Sergeants and Lieutenants by virtue of
~he~r ratio until May 1, 1980. For example, if during that period
the Bridge an~ Tunnel Officers 'force receive a salary increase of
"x", on May 1, 1980, the Sergeant's salary shall be increased by
1.30x and the Lieutenant's salary shall be increased by 1.50x.
Sec. 2, The word "service" means service in-rank as of
the dates set forth hereinabove.
Sec. 3. The above rates will become effective en the date~
-indicated except where these rates are in excess of present
caximum salaries as heretofore approved by the New York City
Civil Service Commission .. New rates approved' by the Civil
Service Commission will be granted retroactively as soon as
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approved by the Ne'o1 York Civil Service Commission. Except as nereL
set forth, increases under the above schedule will be granted on
July 1 of each yea~ of this agreenent and/or on the anniversary of
the date of the promotion for employees not at maximum salary.
Sec. 4. When an acting position is uninterrupted to the day
of appointment, this time will count towards the six-mont~ probatior.
period, and the anniversary increment.
Sec. 5. Effective January 1, 1978, a night shift differential
of 10i. shall be paid for the hours worked between 6 p.m. to 6 a.m.
ARTICLE IX
General Working Conditions
Sec. 1. Except on matters set forth in this agreement, the
present rules. orders and conditions applicable shall prevail unles~
modified. Any modification shall become part of this agreement.
Sec. 2. Employees shall work an eight (8) hour, five (5)
day week.
Sec. 3. Employees shall be paid at the rate of time and a
half for overtiI:le work land double time for overtime work performed
on Sundays and holidays.
Sec. 4 .. The overtime policy shall be revised to the follo'tvin[
system.
.
(a) Sergeants and Lieutenants wishing to work overtime in
a particula~ w~ek will notify their facility one week- in
advance.
\
(b) These Se=geants and Lieutenants may also. at the same
time notify the central overtime pool that they are available
for overtime duty at other f~cilities.
(c) Overtime for full tours ~hall be covered in the
follo",~ing order:
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i. Senior man on day off.
2. Man on previous tour and man on following tour each
work four hours overtime. This shall be applicable
only if both men consent to the arrangement.
3. Central overtime pool (men on day off, by seniority).
4. Central overtime pool (men on vacation, by seniority).
5. Eligible Bridge and Tunnel Officer on list, from
home facility, who is authorized to carry a gun,
can replace absentee Sergeant or Sergeant who is
replacing Lieutenant.
6. Compulsory overtime. Man on previous tour and man
on followinr; tour each work four hours overtime.
7. No Sergeant or Lieutenant is to be ordered to work
on his regular day off.
The following shall be applicable to the. foregoing:
Seniority will not be carried by a man working at
another facility.
Deviation from the procedure shall be permitted by the
supervisor at the fac~lity for emergency reasons as hereinafter
defined.
Sec. 5 .. All overtime immediately following or preceding
a tour shall be continuous time and there shall be no break in
time worked.'
Sec. 6 .• All recall overtime shall be for a minimum of
four hours.
Sec. 7. No employee will be required to work·more than
twelve hours continuously except in emergencies as hereinafter
defined.
Sec. 8. An employee going to and returning from court
will be paid for travel time in accordance with existing
practices.
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Sec. 9. No Sergeant or Lieutenant shall be directed
to work toll lanes except in an emergency as hereinafter
defined. .
Sec. 10. Lateness caused by a verified failure of public
transportation such as a widespread or total power failure of
significant duration or other catastrophe of similar severity,
shall be excused.
Sec. 11. In the case of an absence of an employee for
a full or partial tour. the employer when it deems it necessary
to cover the full or partial tour. shall cover it by an employee
of equal rank or pay an acting Sergeant or Lieutenant at the
proper rate for the position for the full or partial tour.
Sec. 12. Any employee. upon request. shall be entitled
to read any eva1uatory statement of his own performance or
conduct if such statement is to be placed in his permanent
personnel folder. He ~ha11 acknowledge that he has read such
material by affixing his signature on the actual copy to be filed.
with the unde~standing that such signature merely signifies that
he read the material to be filed and does not necessarily indicate
,
a~reement with its contents. The employee shall have the right
to answer any material filed and his answer shall be-attached to
the file "copy.
Sec. 13. The employer will request the New York City
Traffic Department to provide"on-street locations in the vicinity·
of the employer"' s bridges and tunnels as parking facilities for
·persona1 cars of the Bridge and Tunnel Sergeants and Bridge and
Tunnel Lieutenants.
Sec.14. Where the "one-in-three" rule is applied in cases 0:
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pro~otion to Lieutenant, approval must first be sought and
obtained from the Executive Officer and Chief Engineer.
Sec. l5.(a) A patrol car shall be provided for uniformed
tour Lieutenants and Sergeants on each facility except Marine,
Cross Bay and Henry Hudson Bridges. The patrol car shall be
equipped with police type siren, police type flashing lights
I
two-way radio, first-aid equipment. porto-oxy unit, fire extin-
guisher and such other equipment as is necessary for the tour
Lieutenant or Sergeant to perform his funct~on with maximum safety
and efficien cy. Such cars shall be marked "TBTA" in conspicuous
letters.
(b) Sergean~s' and Lieutenants' vehicles will be
replaced as needed with full size sedans which will be equipped -
with air conditioning. They shall be painted yellow with a blue
roof and a blue stripe on the sides. They will have the silver
I
shield on- the doors and trunk lid and all safety equipment that
the station wagons now have.
Sec. 16. PRODUCTIVITY
It is.estimated that any additional costs to the Authority
represented by the 1976-77 agreement can be met by the following
•provision:
All Sergeants on toll plazas shall maintain a£und of tokens
from which they shall replenish the token supplies of the indiv-
idual lanes so that all manual lanes shall have a sufficient supply
of tokens available to the public at all t±mes. In the absence of
a .Sergeant on the plaza the tour Lieutenant shall carry out this
function. Such transaction between the Sergeant and the men in
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,the lanes will involve the transference of money and accurate
bookkeepinB on the part of the Sergeant and Lieutenant .
.
. Sec. 17. PARKING SPACES
Specific parkine spaces will be designated for Sergeants
and Lieutenants at all facilities.
Sec. 18. BENEFITS INFORMATION
Every Sergeant and Lieutenant shall receive a booklet
describing in detail all fringe benefits, including claim forms.
The booklet will be submitted to. the Association for approval
prior to publication and will be updated as necessitated by
changes in the benefits.
Sec. 19. The Authority shall make a.marked car available
to the Association when needed for use in connection with the
funeral of a member of the Association or when attending the
funerals of other peace, police and/or public safety officers.
/
Sec. 20.(a) Positions created as a result of temporary
vacancies anticipated to exceed sixty (60) days will be offered
for bids for temporary replacement.
(b) All permanent vacancies which become available
sixty (60) days prior to annual change of Sergeants' and Lieutenant
assignments shall be filled by bids.
Sec. 21. Citation bars reflecting the receip~ of Sergeants
and Lieutenants Benevolent Association, Inc. ~leritorious Service
Award and Medal· of Excellent Service Award can be worn by Bridge
.and Tunnel Sergeant and Lieutenants. The Association shall identif
to the Authority those Sergeants and Lieutenants receiving such
awards.
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ARTICLE X
Facility Assignment
Employees may remain at a facility for an unlimited
period if not "bumped" by a senior man at the time of annual
facility selections.
ARTICLE XI
Holidays
Sec. 1. Employees shall be paid for twelve holidays annual:
effective July 1, 1972, at the individual salary rate of each such
employee at regular pay.
United Armed Forces Veterans shall receive two additional
paid holidays as approved by the employer Lf required to work on
~~oria1 Day or Veterans' Day, and they will be paid the prevail-
ine overtime·rate..
Sec. 2. Employees may elect cash, or additional time off
at the regular rate. If an employee elects to take time off in
lieu of cash, he must take the time of~ within the calendar year.
ARTICLE XII
Vacations
Sec. 1. Employees with less than eight years service shall
be entitled to twenty-three days of annual leave, effective July 1,
1969. Employees with eight years of service shall receive twenty-
five days of annual leave, effective 'July 1. 1969. Employees
\
~
~th fifteen years of service shall receive twenty-seven days of
annual leave, effective July 1, 1969.
Sec. 2. Under the present two-part vacation setup, the
employee still has the opportunity to make a mutual exchange and
take his full vacation at anv one time if he wants to. He can
make mutual exchanges between any of the two tunnels or seven
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bridge f?cilities'.
Sec. 3. Employees shall not lose the vacation schedule
selected because of a subsequent transfer to another facility.
Sec. 4. With respect to vacation scheduling, the Associa-
tion may, upon reasonable notice, request the employer to modify
the present system of vacation scheduling.
Sec. 5. Employees shall have the option of deducting
personal business days from either half of their scheduled vaca-
tion periods consistent with the efficient operation of the faci1it~
and an orderly vacation schedule.
Sec. 6 •. Employees who become hospitalized or seriously ill
or disabled, subject to medical verification. while on vacation,
shall have such time charged to his sick leave.
Sec. 7. Upon the death of an employee, the cash value of
his accrued leave (other than terminal and sick leave) and the
cash value of his accrued vacation time shall be paid to the bene-
ficiary designated by him with the New York City Employees Retireme:
Syste~,or if no beneficiary has been so designated, to his estate.
ARTICLE XIII
Sick Leave
Sec. 1. For all employees in employer service prior to
•~~rch 1. 1965, a sick leave bank shall be established consisting
of 'five 'working days per year of 'service, less any absence already
-
charged under the former "wee~-per-year-of-service"a1lo~Yance.
The sick leave accumulated under this plan may be used only for
extended illnesses (one week or more).
Effective March 1. 1965, sick'leave allowance of one day per
month of service shall be credited to permanent and provisional
employees to be used for the personal illness of the employee,
any sick leave remaining to an employee's credit at the end of
vacation year shall be permitted to accumulate without limit.
Effective July 1, 1972, all employees shall have the right
to borrow up to two years, against future sick leave.
Sec. 2. Employees who are absent on sick leave either
immediately before or after a regular day off, shall not have
such regular day off charged as sick leave.
Sec. 3. Effective July 1, 1965, an employee physically
disabled in the performance of his official duties who has accrued
sick and/or annual leave may elect one of the following, in
addition to the benefits to which he is entitled under the
Workmen's Compensation Law, such election to be made within the
first seven calendar days of absence by the employee or someone
in his behalf:
I
(a) To receive the difference between the amount of his
weekly salary and the compensation rate, provided that
1. the injured employee or any authorized person,
acting in his behalf makes the request in writing, and
2. the injured employee or any authorized person
acting in his hehalf agrees that a prorated charge be made against
his sick leave and/or annual leave balances equal to the number of
\
working days of absence less the number of working days representee
by the t'1orkrnen 'os Compensation payments, and
3. the injured employee has the necessary accrued
. sick leave and/or annual leave balance against which the
supplementary pay can be charged.
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(b) To take annual leave and receive full pay and
Workmen's Compensation" medical coverage, provided that:
1. the injured employee or any authorized person
acting in his behalf makes the request in writing, and
2. the injured employee or any authorized person
acting in his behalf agrees to have his annual leave balance
charged for such absence, and
3. the injured employee has the necessary accrued
annual leave balance.
(c) To receive Workmen'~Compensationbenefits in their
entirety with no charge against sick leave and/or annual leave;
The injured employee must undergo such medical
examinations as are requested by the employer or by The Home
Indemnity Insurance Company representatives and, when found fit
for duty by said physician, return to his employment.
The injuries sustained by the employee cannot be the
result of his willful: gross disobedience of safety rules, or
willful failure to use a safety device, nor while he was under the
influence of a~cohol or narcotics at the time of the injury, nor
if he willfully.intended to bring about injury or death upon
himself or another.
Upon verification by the supervisor, a leave of
absence will be granted with pay" for the first week's absence of
an employee covered by \'Jorkmen' s Compensation who is physically
disabled in the performance of his official duties.
Sec. 4. Employees absent with pay for illness or injury
on duty shall continue to earn sick leave, vacation and paid
holidays.
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Sec. 5. The injury-an-duty plan shall be as follows:
Any employee injured on duty, but not as a result of his
willful negligence, shall receive full pay without charge to leave
from the first day of his injury, and the employer shall provide
him with a semi-private hospital room, if available, and payment
of all medical costs for a maximum of one year, under the
following conditions:
(a) employee shall notify his supervisor of the injur~
immediately. In any event, such notification must be made prior
to the end of the tour of duty;
(b) that a physician selected by the employer
determines upon medical examination that the employee's injury
requires the employee to be absent from the job;
(c) that periodic re-examination of the employee by
a physician selected by the employer, verifies the need for
continuous absence from the job;
(d) in the case of an extended absence for injury on
.duty or illne~si the employer's doctor and the employee's doctor
will consult where the employee's doctor indicates that a
directive to· return to work is premature.. The employer t s doctor t s
determination ~hall be final. The employer's doctor shall be a
specialist in the field of medicine involved.·
ARTICLE XIV
Absence' Nith Pay
Sec. 1. Absence with pay not charged to vacation or
personal business days will be granted employees:
(a) Required to appear before the Workmen's
Compensation Board;
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((b) On jury duty or answering a sUbpoena (pay
received for such duty must be turned over to the Accounting
Division) ;
(c) Taking a promotion examination;
(d) On ordered military duty as prescribed by law;
(e) Required to appear before a draft board or
induction center;
(f) Absent because of death of spouse, child,
parent, step-parent, foster parent, sister, brother, or any
relative residing in the household, for which five (5) calendar
days will be allowed;
(9) Absent because of death of mother-in-law, father-
.in-law, grandparent or grandchild, for which three (3) calendar
days will be allowed.
If absence occurs during vacation or scheduled days off,
no extra time will. be allowed.
Effective January 1, 1978, the Death-In-Family absence
policy will provide that such absences shall not be charged to
ROOs, vacatipn, paid holi~ays, personal business or emergency
personal business •
•
. Sec. 2. (a) A total of ten (10) days off with pay shall be
granted, which may be used by the Association president or members
of the Association's executiv.e board.
(b) Sixty (60) days off with full salary and
benefits shall be granted the Association president, time to
accumulate if not used in the calendar year.
Sec. 3. Leave of absence for educational purposes shall be
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granted:. The resulting vacancy may be filled by a temporary
employee.
ARTICLE XV
Terminal Leave
Terminal leave policy shall be a matter of right rather
than subject to managemerit discretion, and employees shall have
the option of selecting such leave based upon existing methods
of computation (one month of leave for each ten years of
Authority service, or one day for each two days of accumulated
sick leave, not to exceed a terminal leave of ninety (90) working
days).
ARTICLE XVI
Uniforms
Sec. 1. Effective July 1, 1972, each uniformed Bridge and
Tunnel Sergeant and Lieutenant will be allowed a credit of
$75.00 per year for each year after the effective date of this
contract, cumulative if not used, to cover costs of uniform
replacements. All equipment shall be Police Department type and
I
~ regulation. The approval of the facility supervisor shall be
required for the purchase of replacement equipment when the
uniform account balance is exhausted. The equipment issue shall
-
include servic~ stripes, a swivel holster (employee's option),
a ~ummer cap, a key holder and a commendation bar holder, in
addition to items of equipment previously issued. This equipment
. .
shall be Police Department type and regulation.
Sec. 2. The employer shall furnish to each facility a
quantity of safety helmets and related equipment; such headgear
and equipment to conform to the New York City Police Department
specifications.
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Sec. 3. Service Revolvers will be charged to uniform
allowance and become the property of the individual Sergeant
or Lieutenant.
Sec. 4. Twelve arm patches shall be provided for each
member of the Association at the Authority's expense: these to
be identical to the new Bridge and Tunnel Officer patches .
.Sec. 5. The present system of uniform allowance shall
'be changed to provide an annual cash allowance which shall be
$125.00 in 1978 and $150.00 in 1979, and $150.00 in 1980.
Employees with deficits shall satisfy those deficits by the
application of $25.00 annually out of the cash allowance.
ARTICLE XVII
Health Insurance
Sec. 1. The employer assumes the entire cost of health
insurance for its employees and retired employees who are
members of the Health Insurance Plan, or" Group Health Insurance
and Associated Hospital Service and the 11ajor Medical Plan.
Sec. 2 .. For employees over 65. working or retired, the
employer will also pay the entire cost of Medicare Supplemental
,
Plan.
Sec. 3 .•An employee who has been suspended shall continue tc
receive health insurance benefits until he has been dismissed on
charges.
S~c. 4. Dependents of retired employees shall be eligible
to receive health insurance benefits during the employee's lifeti~
A dependent includes children as defined under existing coverages,
and the employee's spouse.
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·Sec. 5. Long-Term Disability Benefit similar to those
provided [or BridBe and Tunnel Officers in the 1974 Memorandum
of Understandine between TBTA and BTOBA shall be provided for
all employees.
Sec. 6. The lifetime maximum allowable benefit under the
Major ~Iedical Insurance Plan shall be raised to $100,000.00 per
person per disability.
Sec. 7. Health & Welfare Benefits to continue for all
permanent Sergeants and Lieutenants.
ARTICLE ~vIII
Training Program
Sec. 1. The employer shall provide a mandatory, adequate
and comprehensive training 'program for the employees. Time
spent by employees in training shall be with pay. The subjects
to be covered by the training program shall be agreed upon by the
Association and the employer.
Sec. 2. Additional training will be provided to include
the following topics:
a) Supervision Techniques and Responsibilities.
b) Ar~est Procedur~s. legal developments. court procedures.
c) First Aid .
•
Sec. 3. Each Sergeant and Lieutenant will be released one
day per year with pay to qualify with his weapon af the New York
City Police Department firing range (Rodman's Neck).
The Queens ~!idtown Tunnel Pistol Range ~ll be available to
Sergeants and Lieutenants for their use. The Sergeants and
Lieutenants Benevolent Association will provide a qualified range
officer.
-26-
ARTICLE XIX
Other Conditions
Sec. 1. Any conditions of employment not set forth in this
a~reement specifically or by referral, which now prevail, shall
continue to prevail until ,modified. Any modification shall
become part of this agreement.
Sec. 2. There shall be no unilateral changes in vrorking con-
ditions and existing working conditions shall continue. The em-
ployer, however, shall have the right to change job specification~
during the life of the contract.,. but will notify the Association
before hand.
Sec. 3. Peace Officer Status: The Authority will author
a letter stating that it has found the "Peace Officer Status"
of its Sergeants and Lieutenants to be of value to the Authority.
. .
Also, the Authority wil~ specifically exclude Sergeants and Lieu-
tenants from any Peace Officer Status repealer bill it may presen
to the legislature.
ARTICLE XX
Work Schedules
Work schedules shall be improved as follows:
(a) The fQur-man schedule shall operate as follows:
•Four (4) 7 a.m. ta. 3 p.m. tours. and two days off;
Five (5) 3 p.m. to 11 p.m. tours, and two days off;
Five (5) 11 p.m. to 7 a.m. tours, and two days off.
(b) The seven-man schedule shall be adjusted so as to
provide each employee working that schedule with an equal number
of days off with the~ployees working the four-man schedules.
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Pu'tTICl..E XXI
Applicable Laws and Regulations
I
This agreement is made with recognition that in the many
spheres 9f this agreement. the Civil Service Law has controlling
significance. It is.not the intent of the parties that this agree
ment shall violate this or any other law and it shall be inapplic~
whenever it violates any ·.provision of this or any other law. How-
ever, the limitations of any term of this agreeI!1ent by applicable
law shall not vitiate or void the balance of the agreecent. The
employer represents that existing regulations and orders of employ
er do not conflict with this agreement.
ARTICLE XXII
Disciplinary Proceedings
An employee involved in a disciplinary proceed~ng pursuant
to Section 75 of the Civil Service Law. shall receive a copy of
the charges against him and shall have the right to have repre-
sentation by the Asso9iation's counsel at any stage of the
I
proceeding.
ARTICLE XXIII
No Strike or Slow Down
~ere shall be no strikes. demonstrations, slow downs or
lock outs direct or indirect. during the· term of this agreement .
•
ART I CLE Y.XIV
Labor-ltanagement
Labor-Hanagement meetings shall be held period:Lcally on
agendas submitted by the Association. The Authori~ will release
a maximum of four (4) union representatives with pay for each
labor-manar.ement meeting. Agreement on the time set for emergency
labor-manaRement meetings must be bi-lateral.
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ARTICLE XXV
Successor Agency
This agreement shall be binding on any successor agency
to the Triborough Bridge and Tunnel Authority.
ARTICLE XXVI
Duration of Agreement
Sec. 1. The term of this agreement shall be thirty (30) .
months, commencing January 1, 1978, and expiring June 30, 1980.
Sec. 2. All benefits contained herein which can, by their
nature be retroactive, shall be retroactive.
Sec. 3. The terms and conditions of this agreement shall
continue beyond the expiration of the agreement until a new
agreement is concluded provided employees continue to work.
ARTICLE XXVI I
Definition of Emergency
An emergency as herein~bove referred to shall be as follow5:
1. Fire
2. AC(cident
3. Major disaster
4. Major snow storm
•
ARTICLE XXVIII
IT IS AG~ED BY AND BETWEEN THE PARTIES !FAT ~~y PROVISION
OF THIS AGP~E}ffi~IT REQUIRING LEGISLATIVE ACTION TO PE~~T
ITS n1PLEHENTATIO:~ BY Al1END}:ENT OF LAW OR BY PROVIDING THE
ADDITIONAL fUNDS THEREFORE, SHALL NOT BECO}£ EFFECTIVE UNTIL
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THE. APPROPRIATE LEGISLA':'IVE BODY HAS GIVEN APPP.OVAL.
TRIBOROUGH BRIDGE A:'TD TUNNEL AUTHe
. .
Attest
:;
TRIBOROUGH BRIDGE AND TU~mEL AUTRO
SERGEM~TS & LIEUTENANTS BE~~VOLENT
ASSOCLATION, INC.
Z; Date of Execution
•
